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Agreement and Parties This Agreement is mad
e between:

The Licensee under the
 Exploitation Licence (a

s defined in clause 29.3
 "Licensee") as represe

nted by
Lumina Sustainable Ma

terials A/S herein referr
ed to as Lumina or Lice

nsee.

and Qeqqata Kommunia Postboks 1014 Makkorsip Aqq. 2 3911 Sisimiut Greenland Herein referred to as th
e Municipality

and Greenland Governmen
t

Imaneq 1A 301, P.O B
ox 1601

3900 Nuuk Greenland



Structure and Purpose
 of the IBA Agreement 

including Appendices

This chapter outlines th
e purpose of the Impac

t Benefit Agreement (IB
A) and explains the app

roval process and struc
-

ture of the IBA includin
g the ideas behind the 

appendices. All definitio
ns and abbreviations a

re in appendix 10.

The IBA intends to prom
ote the cooperation bet

ween the Licensee and
 the Greenland Authori

ties for developing the

White Mountain anorth
osite project to become

 a sustainable and viab
le mining project as an

 integrated part of the
Greenlandic society. Th

e IBA will establish me
thods and procedures b

y which the Parties will
 work together to maxim

-

ize beneficial opportun
ities for the Greenlandi

c population and the Li
censee. The purpose o

f this IBA agreement is
 to

enhance the positive im
pacts of the White Mou

ntain project on the Gre
enlandic society as a w

hole.

It is also the purpose o
f this IBA agreement to

 set up systems to assi
st Lumina Sustainable 

Materials A/S to achiev
e

the requirements in the
ir Exploitation Licence 

to promote the use of G
reenland Enterprises a

nd Workers and buildin
g

competences in the Gr
eenlandic workforce. It

 is a wish in this IBA ag
reement to enhance an

d secure the involveme
nt

of relevant Greenlandic
 stakeholders in this pr

ocess in order to integr
ate the project in Green

land.

The IBA is a document
 divided into two main s

ections — the IBA main
 legal document and ap

pertaining appendices.
The main legal IBA doc

ument frames the gene
ral objectives of the ag

reement and is as a sta
rting point non-negotiab

le.

The legal part of the IB
A addresses how coop

eration between the Pa
rties will be organized a

nd which areas that wi
be included. The appendices will be

 negotiated yearly base
d on monitoring and ev

aluation of the precedin
g year's performance

considering the genera
l objectives in the IBA. 

The appendices addres
s the coming year’s pe

rformance targets of th
e

Parties. Based on the c
ontinuously monitoring

 and evaluation of the p
roject the appendices w

ill be updated from yea
r

to year in agreement b
etween the Licensee a

nd the Greenlandic Aut
horities. The appendice

s are therefore conside
red

dynamical working doc
uments containing, con

cluded, concrete and re
alistic targets, which ar

e to be reached each

year by the Licensee a
nd the subcontractors. 

The procedure of conti
nuously updating the a

ppendices on a yearly 
basis

supports setting achiev
able targets as the proj

ect evolves.



1.1 1.2 1.3 1.4 1.5 1.6 1.7 1.8 Background The Licensee was gran
ted an Exploitation Lice

nce in 2015 and intend
s to continue performin

g mining
activities under the Exp

loitation Licence.

The Licensee has mad
e a Social Impact Asse

ssment (SIA) and subm
itted the updated Socia

l Impact

Assessment Report to 
the Greenland Governm

ent. The Greenland Go
vernment has approved

 the SIA
report. Under the SIA Guidelin

es (which apply corresp
ondingly to the License

e's activities under the 
Licence), an

Impact Benefit Agreem
ent (IBA) shall be made

 and signed by the Lice
nsee, the Municipality a

nd the
Greenland Governmen

t. The IBA shall contain
 general provisions for 

the entire licence perio
d of the Li-

censee and more spec
ific obligations, targets 

and plans for one or se
veral years or other rel

evant periods
of the licence period of

 the Licensee.

Under the SIA Guidelin
es, a Benefit and Impa

ct Plan, a Monitoring P
lan and an Evaluation P

lan shall be

set out in appendices t
o the agreement. The p

lans and their impleme
ntation and effects sha

ll be evaluated
annually. The plans sh

all be periodically upda
ted, in particular in rela

tion to developments in
 mineral ex-

ploitation activities, in s
ociety and in socio-eco

nomic and other matter
s comprised by the agr

eement and
its objective. The plans

 shall also be amended
, when this is required 

by changed circumstan
ces or by

amendment of this agre
ement or any of its App

endices.

Use of Greenland Ente
rprises and Greenland 

Workers shall be prom
oted to the furthest exte

nt possible
by the conclusion and p

erformance of an Impa
ct Benefit Agreement b

etween the Licensee, t
he Munici-

pality and the Greenlan
d Government. See se

ctions 52(1)-(2) and se
ction 110a of the Act on

 Mineral
Activities and article 19

 of the Licence. If the L
icensee employs foreig

n workers on the mine 
project it has

to demonstrate, that Gr
eenland Workers were

 not available to execut
e the job according to t

he Act on
Mineral Activities sectio

n 52.

The Licensee and its c
ontractors, suppliers an

d service providers sha
ll use Greenland Enterp

rises for

contracted works, supp
lies and services regar

ding activities under the
 Licence. The offers sh

all be eval-
uated according to Gre

enlandic circumstances
. However, the Greenla

nd Government may pe
rmit the use

of other Enterprises (Fo
reign Enterprises), if th

e Licensee or its contra
ctor, supplier or service

 provider
are able to demonstrat

e and document that G
reenland Enterprises a

re not technically or co
mmercially

competitive. See sectio
n 52(2) of the Act on M

ineral Activities and art
icle 21 of the Licence, c

ompared
with the definition of Gr

eenland Terms in appe
ndix 10.

The matters referred to
 in clauses 1.5-1.6 sha

ll be ensured to the ext
ent that a duty thereof 

or an objective

in that respect follows f
rom section 52(1)-(2) a

nd section 110 of the A
ct on Mineral Act s and

 article
19 of the Licence. The Licensee and its c

ontractors, suppliers an
d service providers sha

ll use Greenland Worke
rs for activ-

ies under the Licence. 
However, the Greenlan

d Government may per
mit the use of other wo

rkers (foreign
workers), if the License

e or its contractor, supp
lier or service providers

 are able to demonstra
te that

Greenland Workers wit
h similar qualifications 

do not exist or are not a
vailable in Greenland. S

ee section
52(1) of the Act on Min

eral Activities and artic
le 19 of the Licence.



1.9 An Impact Benefit Agre
ement shall include pro

visions, which are in ac
cordance with and ens

ures perfor-
mance of and complian

ce with clauses 1.3-1.8
.

An Impact Benefit Agre
ement shall include rele

vant provisions on train
ing or further training o

f Greenland

Workers and on buildin
g up competences or fu

rther development of th
e competences and kn

owledge of
Greenland Enterprises

.

The background for thi
s agreement is set out 

further in Appendix 1.

Objective and Guiding 
Principles

Objective of Agreemen
t

The objective of this ag
reement is to promote 

the use of Greenland E
nterprises and Greenla

nd Workers
in activities under the L

icence as well as to en
sure and promote educ

ation and training of Gr
eenland

Workers and building u
p competences and de

velopment of the comp
etences and knowledge

 of Green-
land Enterprises. The objective of this ag

reement is furthermore
 to promote and contrib

ute to the performance
 of activities

under the Exploitation L
icence in accordance w

ith and in pursuance of
 the objectives of the A

ct on Mineral
Activities, including the

 objectives to:

(1) Ensure appropriate
 exploitation of mineral

 resources, see section
 1(2).

(2) Ensure mineral reso
urce act s are performe

d in a proper manner a
s regards resource utili

sation

and social sustainabilit
y; see sections 1(2), an

d 118.

(3) Ensure mineral reso
urce activities are perfo

rmed appropriately and
 in accordance with ack

nowl-
edged best internationa

l practices and standar
ds under similar condit

ions, see section 118.

(4) Promote sustainabi
lity and sustainable dev

elopment in mineral res
ource activities, see se

ctions

1(2), 87-90, 92, 103, 10
4 and 118.

The objective of this ag
reement is further to pr

omote and contribute to
 the performance of ac

tivities under

the Exploitation Licenc
e, including the objectiv

es to:

(1) Promote investmen
ts in projects that in ove

rall terms will have part
icular importance for ec

onomic
development of the soc

iety and to do so with c
onsideration for the inte

rests of the public.

(2) Prevent and reduce
 unintentional adverse 

effects on the Greenlan
d economy and the com

pet

ness of the industry an
d commerce.

The objective of this ag
reement is further to:

(1) Mitigate (prevent an
d limit) negative (adver

se) socio-economic an
d social impacts and en

hance
(create and increase) p

ositive (beneficial) soci
o-economic and social 

impacts in connection w
ith

activities under the Lice
nce.

(2) Promote activities a
nd measures, which co

ntribute to creating or o
btaining minimum nega

tive im-
pact and maximum pos

itive impacts from the L
icensee's activities und

er the Licence.

7



2.2 2.2.1 3.1 3.2 4.1 4.2 4.3 (3) Setoutin an agreem
ent the Licensee's soci

o-economic and social 
obligations, procedures

 for their
performance, procedur

es for monitoring and r
eporting of their perform

ance, remedied for the
ir non-

performance, procedur
es for related cooperat

ion between the Parties
 and procedures for the

 Par-
ties' periodic revision a

nd adaptation of obliga
tions and procedures.

(4) Establish a legal an
d procedural basis for t

he Licensee's performa
nce of activities and pro

vision of

services and benefit in 
order to mitigate negat

ive socio-economic and
 social impacts and enh

ance
positive socio-economi

c and social impacts in
 relation to activities un

der the Licence, and

(5) Establish a legal an
d procedural basis for c

ooperation between the
 Parties concerning soc

io-eco-

nomic and social matte
rs, and activities related

 to the Licensee's activ
ities under the Licence

.

Guiding principles for p
erformance of agreeme

nt

The Parties shall perfo
rm and implement this 

agreement consistent w
ith its objective as set o

ut in clause
2.1 and be guided by th

e following principles:

(1) Cooperation. (2) Fairness. (3) Respect for the righ
ts, culture, responsibilit

ies and interests of eac
h Party (including the L

icensee's

responsibility for, and in
terest in, economically 

viable activities under t
he Licence).

(4) Support for the obje
ctive of sustainability a

nd sustainable develop
ment and monitoring of

 progress
towards it. (5) Adaptive managem

ent, which is innovative
, flexible and ensures f

eedback and remedies
 to achieve

the objective of minimu
m negative impact and

 maximum positive imp
acts from the Licensee

's ac-
tivities under the Licenc

e.

Obligations and Rights
 of Licensee

The Licensee shall be 
liable for the performan

ce of any and all obliga
tions of the Licensee u

nder this

agreement, including th
e obligation to pay com

pensation for damage a
nd loss caused by activ

ities per-
formed, or by non-perfo

rmance of obligations, 
under this agreement.

If a co-licensee is invol
ved in the project, the t

erms and obligations re
levant for the licensee 

shall also

apply for the co-license
e. A co-licensee means

 a co-licensee under th
e exploitation licence (a

 holder of a
share of the exploitatio

n licence).

Obligations of Licensee
 and its Contractors, Su

ppliers and Service Pro
viders

The Licensee shall act 
reasonably in a manne

r that will provide Gree
nland Enterprises with 

a full and fair

opportunity to be award
ed and/or conclude agr

eements on a competit
ive basis. This shall inc

lude com-
municating bid requirem

ents to Greenland Ente
rprises within a reason

able period of time.

The Licensee shall not
 create artificial barriers

 for the participation of 
Greenland Enterprises

 in activities

under the Licence by d
esigning and organisin

g tasks, which do not s
uit the competences an

d size of
Greenland Enterprises

.

The Licensee shall app
oint a senior manager a

s decision-maker, who 
shall be responsible for

 imple-

menting the agreemen
t and contact with the p

arties.



4.4 4.5 4.6 5.1 5.2 5.3 In the event mentioned
 in clause 4.1, the Licen

see shall remain liable 
and responsible for the

 performance
and fulfilment of all obli

gations, targets and oth
er commitments of the 

Licensee under this ag
reement.

In the event mentioned
 in clause 4.1, the Licen

see shall ensure that th
e contractors, suppliers

 or service

providers also are liabl
e and responsible for th

e performance and fulf
ilment of all obligations

, targets and
other commitments of t

he Licensee under this
 agreement. The Licen

see shall ensure this, w
hen the Li-

censee award the agre
ements and concludes

 the agreements. The L
icensee shall further en

sure this,
when the agreements a

re performed or to be p
erformed by the contra

ctors, suppliers or serv
ice providers.

In the event mentioned
 in clause 4.1, the Licen

see and its contractors
, suppliers and service 

providers

shall be liable and resp
onsible in proportion to

 their share of the total 
contract sum (construc

tion and
operation phase) for th

e performance and fulf
ilment of all obligations

, targets and other com
mitments of

the Licensee under this
 agreement.

Obligations and Target
s under Appendices on

 Employment, Educatio
n and Training of Gree

nland
Workers and use of Gr

eenland Enterprises an
d building up and deve

lopment of their Compe
-

tences and Knowledge The Licensee shall initi
ate and implement prog

rams to enhance and p
romote that Greenland

 Workers are
given higher levels of r

esponsibility throughou
t the licence period, su

bject to skills, qualificat
ions, ability

and experience of such
 Greenland Workers. T

hese programs shall be
 in accordance with the

 programs
set out in clause 10.2. The Appendices provid

es terms on the followin
g matters, which shall b

e construed as obligati
ons for the

Licensee for the first ye
ar after concluding this

 agreement or the first 
year after amending th

e Appendices
in accordance with clau

se 8:

(1) Use of Greenland W
orkers, including the nu

mber of Greenland Wo
rkers employed by the 

Licensee

and its contractors, sup
pliers and service prov

iders. See Appendix 4.

(2) Education and train
ing and further educatio

n and training of Green
land Workers, including

 the num-
ber and type of Greenla

nd Workers educated a
nd trained by, or with fi

nancial and other supp
ort

from, the Licensee and
 its contractors, supplie

rs and service provider
s. See Appendix 5.

(3) Use of Greenland E
nterprises for building a

nd construction works, 
supplies and services, 

including
number, types and exte

nt of agreements for su
ch works, supplies and

 services concluded be
tween

Greenland Enterprises
 and the Licensee and 

its contractors, supplier
s and service providers

. See
Appendix 6 and appen

dix 7.

(4) Awards and conclus
ion of agreements betw

een Greenland Enterpr
ises and the Licensee a

nd its

contractors, suppliers a
nd service providers, in

cluding a list of agreem
ents. See Appendix 7.

(5) Building up compet
ences or further develo

pment of competences
 and knowledge of Gre

enland
Enterprises, including t

he number and type of
 Greenland Enterprises

, whose competences a
nd

knowledge are build up
 or further developed b

y, or with financial and 
other support from, the

 Licen-
see and its contractors

, suppliers and service 
providers. See Append

ix 8.

The Appendices provid
e terms on the matters

 stated in clause 5.2, w
hich shall be construed

 as targets

for the Licensee for the
 second and subseque

nt years after concludin
g this agreement or the

 second and
subsequent years after

 amending the Append
ices in accordance with

 clause 8.



6.1 6.2 6.3 6.4 74 7.2 7.3 8.1 8.2 8.3 8.4 Monitoring and Evaluat
ion of Performance of A

greement and Impleme
ntation of Benefit and I

m-
pact Plan The Licensee shall mo

nitor the performance o
f this agreement and th

e implementation of the
 Benefit and

Impact Plan and perfor
mance of obligations u

nder it. The Licensee s
hall make a yearly mon

itoring report
in accordance with this

 agreement and the Mo
nitoring Plan and send 

the report to the other P
arties in

accordance with the re
porting requirements in

 appendix 3.

The Licensee shall ma
ke a draft annual evalu

ation report in accordan
ce with this agreement

 and the
Evaluation Plan and se

nd the draft report to th
e other Parties before t

he end of each year in 
accordance

with the reporting requi
rements in appendix 3.

The Parties shall hold a
t least one annual eval

uation meeting to discu
ss the draft evaluation 

report and
any other matters prop

osed by any Party rega
rding this agreement, o

r its performance, or th
e Plans, or

their implementation or
 amendment in accorda

nce with the requireme
nts in appendix 3.

After consultation with 
the Greenland Authorit

ies and relevant stakeh
olders, the Licensee sh

all make a
final evaluation report e

ach year. The final eva
luation report has to be

 agreed and signed in a
ccordance

with the requirements i
n appendix 3.

Amendment of Agreem
ent

This agreement may be
 amended by written ag

reement of all Parties.

This agreement shall b
e amended, when it is 

necessary due to subs
tantially changed circum

stances,

amended or new agree
ments regarding use of

 Greenland Workers or
 Greenland Enterprises

, including
conclusion of construct

ion agreements with G
reenland Enterprises, o

r if it is necessary to me
et require-

ments under the Act on
 Mineral Resources, th

e Licence, or other rule
s of law, licence terms 

or provisions
from time to time in forc

e in Greenland.

An amendment of this 
agreement can be set o

ut in this agreement or 
in an addendum to this

 agreement.

If major amendments a
re agreed, a new versio

n of the agreement sha
ll be made by the Partie

s.
Amendment of Append

ices

The Appendices may b
e amended by written a

greement of all Parties
.

The Appendices shall b
e amended, when it is 

necessary due to chan
ged circumstances, or 

if it is neces-

sary to meet requireme
nts under the Act on M

ineral Activities, the Lic
ence or other rules of la

w, licence
terms or provisions from

 time to time in force in
 Greenland or íf its is re

quired under this agree
ment see.

Clauses 8.3, 8.4 and 8
.5.

Before the end of Marc
h each year, the Partie

s shall discuss the app
lication and effect of all

 the Appen-
dices in the previous ye

ar and discuss the con
tents of draft appendice

s for the following year
 and subse-

quent years. The Greenland Authori
ties shall submit the dra

ft appendices mentione
d in clause 8.3 for cons

ultation. The
consultation procedure

 shall include local pub
lic authorities, Greenlan

d employers' organisat
ions and

10



8.5 10. 10.1 10.1.1 10.1.2 10.1.3 10.1.4 workers' organisations 
as well as local Greenl

and associations and o
rganisations, whose ar

ticles of as-
sociation aim to promo

te important interests in
 connection with social

 sustainability or enviro
nmental pro-

tection. In connection w
ith the consultation, the

 consulted parties shall
 be given information, t

hat can form
the basis for comments

 on aspects in this agre
ement, that have partic

ular significance for Gr
eenland

Enterprises, Greenland
 Workers or in relation 

to the social or environ
mental impacts of the a

ctivities under
the Licence. No later than May each

 year, the Parties shall 
agree on and sign all th

e appendices for the fo
llowing and

subsequent years. Principles for Amendm
ents of Plans under this

 Agreement
Amendments of Plans 

under this Agreement

The Plans to be made 
by the Licensee under 

this agreement, which 
are the Benefit and Imp

act Plan, the

Monitoring Plan and th
e Evaluation Plan, shal

l be kept updated in rel
ation to changed circum

stances and
developments. The Lic

ensee shall amend a P
lan under this agreeme

nt, when this is require
d. It may for

example be required in
 connection with an am

endment of a mineral e
xploitation plan or closu

re plan, or
with a development in m

ineral exploitation activ
ities, in society or in so

cio-economic or other m
atters

comprised by this agre
ement and its objective

. The Licensee shall su
bmit an amended Plan

 as soon as
reasonably possible an

d no later than 28 days
 after the occurrence o

f the changed circumst
ance or de-

velopment. An amendm
ent of a Plan under this

 agreement shall be ap
proved by the Greenlan

d Authori-
ties. The Licensee shall as f

ar as possible plan and
 implement changes re

garding activities and P
lans under

this agreement in acco
rdance with the provisio

ns and objectives of thi
s agreement, which wo

uld apply to
corresponding initial ac

tivities and Plans unde
r this agreement.

Human Resource and 
local workforce

Recruitment strategies Subject to the availabil
ity of Greenland Worke

rs and the need for wor
kers under the Licence

, the Parties

shall cooperate in esta
blishing measures in fu

rtherance of the Parties
’ intent to maximize the

 proportion
of the Greenland Work

ers under the Licence.

The Licensee shall in fu
rtherance of the attainm

ent of the Greenland W
orkers composition und

er the

Licence require its con
tractors, suppliers and 

service providers to hir
e Greenland Workers, 

subject to the
availability of Greenlan

d Workers.

The obligations and tar
gets for Greenland Wo

rkers will be establishe
d, reviewed in light of p

erformance

and adjusted on an ann
ual basis under the Lic

ence in accordance wit
h clause 8.

Subject to the need for
 workers under the Lice

nce, the obligations an
d targets for Greenland

 Workers for
each of the business u

nits for the Licensee wi
ll be established, review

ed in light of performan
ce and

adjusted based on rele
vant parameters, includ

ing:

° The availability of Gre
enland Workers under 

the Licence,

11



10.1.5 10.1.6 10.1.7 10.1.8 10.1.9 10.2 10.2.1 10.2.2 10.2.3 • The current and upco
ming phase under the L

icence
e Other relevant param

eters.

The Licensee shall in g
ood time post job open

ings in Greenlandic, Da
nish and English in rele

vant Green-

land Medias and shall p
rovide posting informat

ion on such job openin
gs to relevant jobportal

s and author-
ities. The licensee shal

l advertise all vacant jo
bs through job centres 

in Qeqqata Kommunia.

The Licensee shall det
ermine entry requireme

nts, including training p
rerequisites for all emp

loyment po-

sitions under the Licen
ce. The Greenland Aut

horities shall review pro
posed entry requireme

nts, including
language skills, and ma

ke recommendations to
 the Licensee to avoid 

the creation of or to rem
ove any

undue barriers for the e
mployment of Greenlan

d Workers under the Li
cence.

Provisions in Appendix
 4 on use of Greenland

 Workers, including the
 number of Greenland 

Workers hired
by the Licensee and its

 contractors, suppliers 
and service providers, 

are obligations for the L
icensee the

first year after concludi
ng this agreement or th

e first year after amend
ing Appendix 4 in acco

rdance with
clause 8. Provisions in Appendix

 4 on use of Greenland
 Workers, including the

 number of Greenland 
Workers hired

by the Licensee and its
 contractors, suppliers 

and service providers, 
are targets for the Lice

nsee the
second and subsequen

t years after concluding
 this agreement or the 

second and subsequen
t years after

amending Appendix 4 i
n accordance with clau

se 8

Provisions on recruitme
nt strategies are set ou

t in Appendix 4.
Education proposals fo

r Greenland Workers, t
raining etc.

The Parties shall throu
gh joint co-operation de

velop skilled and produ
ctive Greenland Worke

rs and pro-

mote the employment, 
integration, advanceme

nt and employee retent
ion of Greenland Work

ers in all
business units under th

e Licence. The program
s and measures establ

ished by the Parties sh
all be de-

signed to increase the 
number of Greenland W

orkers to be employed 
under the Licence.

The Municipality and th
e Greenland Governme

nt shall promote, suppo
rt and develop the follo

wing pro-
grams and measures, i

ncluding programs sup
porting employment rel

ated to the mining indu
stry in gen-

eral, either on their own
 or in cooperation with 

the Licensee, educatio
nal and vocational orga

nizations, or
with other third parties: . Educational programs

,

° Vocational and techn
ical training programs a

nd
. Pre-employment prog

rams.

The Licensee shall coo
perate with the Municip

ality and the Greenland
 Government in their ef

fort to pro-

mote, support and deve
lop such programs, par

ticularly programs supp
orting employment rela

ted to the
mining industry in gene

ral and under the Licen
ce by:

. Providing information 
sessions on career opp

ortunities under the Lic
ence and in the mining

 industry

in general. 12



10.2.4 10.2.5 10.2.6 10.2.7 10.2.8 10.2.9 10.2.10 10.2.11 10.2.12 . Cooperating with voca
tional institutions, e.g. t

he Mining School, on th
e establishment and op

eration
of mining-related vocat

ional and technical train
ing programs, through 

technical support, expe
rtise

and advice. . Providing positions fo
r apprentices from the 

Mining School and othe
r Greenland vocational

 educa-
tion institutions. Coope

rating with the Universi
ty of Greenland and the

 Greenland Institute of 
Natural

Resources to support r
elevant educations rela

ted to mining and mine
ral sector.

° Cooperating with the 
Mining School and ART

EK to establish or supp
ort educations for minin

g en-
gineers or other educa

tions relevant to the mi
neral sector.

. Adopting measures to
 provide incentives to G

reenland Students to p
ursue studies in progra

ms

leading to careers in m
ining-related fields. Suc

h procedures may inclu
de summer employmen

t or
internships. . The Licensee is respo

nsible for the internal tr
aining programs and m

easures delivered by th
e Li-

censee or by third parti
es on behalf of the Lice

nsee.

The Licensee is respon
sible for internal trainin

g programs and measu
res delivered by the Lic

ensee or by
third parties on behalf o

f the Licensee.

When relevant and whe
re the size of the group

 requires it, the License
e's internal training pro

grams shall

be available in Greenla
ndic, Danish and Englis

h, unless such delivery
 is not feasible.

When the Licensee est
ablish professional dev

elopment programs, th
e Licensee shall inform

 the Green-
land Authorities of the p

rograms available to G
reenland Workers in or

der for the Greenland A
uthorities to

identify other existing tr
aining programs and m

easures, if any, offered
 by third parties, includ

ing Greenland
educational organizatio

ns. The Parties may, fr
om time to time, establ

ish joint training progra
ms and

measures for specific n
eeds or purposes for a

ctivities under the Licen
ce.

The Greenland Authori
ties shall cooperate in s

eeking access to fundin
g from third parties for 

training
programs and measure

s and to obtain the ass
istance of training instit

utions.

The Licensee shall iden
tify adequate workplace

 measures, including tr
aining programs, intend

ed to pro-
mote the integration, ad

vancement and retentio
n of Greenland Worker

s employed under the L
icence.

The licensee shall esta
blish a schedule for bo

at transport of workers 
between Sisimiut, Itilleq

, Kangerlus-

suaq, Kangaamiut, Ma
niitsoq and the mine.

The Parties shall, when
ever feasible and relev

ant, participate in the d
elivery of the measures

 developed
by the Licensee, which

 are designed to promo
te the integration, adva

ncement and retention 
of Greenland

Workers. Where relevant, the Lic
ensee shall provide lan

guage training to facilit
ate communication rela

ted to the
activities under the Lice

nce.

The Licensee shall pro
vide the Greenland Aut

horities with information
 that identifies advance

ment oppor-

tunities and related job
 requirements for Gree

nland Workers under th
e Licence. The Parties 

shall coop-
erate with the Licensee

 and provide training, w
hen relevant and feasib

le for the advancement
 of Green-

land Workers, either on
 their own, in cooperati

on with Greenland edu
cational and vocational

 organiza-
tions, or with other third

 parties.

13



10.2.13 10.2.14 10.2.15 10.2.16 10.2.17 10.3 10.4 10.5 10.6 10.7 10.8 10.9 10.10 The Parties shall coope
rate to encourage Gree

nland Workers to seek 
out and apply for advan

cement
opportunities under the

 Licence.

The Licensee shall dev
elop individual career p

lans for each Greenlan
d Worker permanently 

employed

under the Licence. The
 career plans shall inclu

de provisions on releva
nt training of the Green

land Workers
and on advancements 

opportunities. The Lice
nsee shall, furthermore

, offer training and adva
ncement

opportunities. The Licensee shall pre
pare a recruitment stra

tegy in order to retain G
reenland Labour.

The Licensee shall see
k to educate Greenland

 Workers as foremen in
 relation to the activities

 under the
Licence. Provisions on educatio

n and training of Green
land Workers are set o

ut in Appendix 5.

The Licensee will alloc
ate DKK 100,000 each

 year in 2016 and 2017
 and DKK 300,000 eac

h year from

2018 and until the deco
mmissioning of the min

e to educational funds.

From 2023 until the de
commissioning of the m

ine the Licensee will be
 allowed to allocate onl

y DKK
100,000 each year whe

re the total exported am
ount is less than 200,0

00 tonnes. For each ye
ar when the

total exported amount i
s 200,000 tonnes the L

icensee will be obliged
 to allocate DKK 300,00

0 until the
decommissioning of the

 mine..

The purpose of these f
unds is to improve skill

ed and unskilled worke
rs’ job opportunities in 

relation to

mining, including relate
d fields within engineer

ing, administration, eco
nomics, health, safety a

nd environ-
ment and social aspect

s etc.

Funds up to 50 % can 
be used for the training

 program of Lumina Su
stainable Materials A/S

, if it is con-

ducted in cooperation w
ith official education ins

titutions in Greenland. 
The financial means of

 the fund
cannot be used for the 

fulfilment of the obligat
ions in Appendix 5.

This amount is based o
n a base case econom

ic model where the Lice
nsee is exporting 200,0

00 tonnes

per year of product. Fu
nding amounts allocate

d will increase by DKK 
50,000 for every 100,0

00 tonnes

increase in exported pr
oduct, with a cap at 50

0,000 tonnes.

The fulltime equivalent
 ratio of 75 % Greenlan

d Workers in the third y
ear of operations, spec

ified in Ap-
pendix 4, shall guide th

e following fixed annua
l adjustments.

The Licensee shall red
uce the annual contribu

tion to the educational 
fund by DKK 100,000 i

f the fulltime

equivalent ratio of Gree
nland Workers for that 

year is above 85 %.

The Licensee shall incr
ease the annual contrib

ution to the educationa
l fund by DKK 100,000

 if the fulltime
equivalent ratio of Gree

nland Workers for that 
year is below 75 %.

The Provisions in this c
lause 10.3 shall not an

y way reduce the obliga
tions of section 52 in th

e Act on

14



10.11 10.12 10.13 10.14 10.14.1 10.14.2 11. 11.1.1 11.2.1 11.2.2 The Licensee shall esta
blish an account in Grø

nlandsbanken in the na
me of the Licensee wh

ere the funds
earmarked for the educ

ational initiatives will be
 transferred by the Lice

nsee. The account setu
p shall only

allow designated admin
istrator(s) from the mun

icipality and/or Greenla
nd Government to acce

ss the
funds. The Licensee sh

all have neither access
 nor any future claim to

 the funds.

The administrator(s) of
 the funds sh coordinat

ion with the Qeqqata K
ommunia and the Gree

nland

Government account fo
r and document all sup

ported initiatives under
 this fund in conjunctur

e with the
annual evaluation and 

monitoring plans and s
ubmit these to the Gree

nland Parties and the L
icensee.

Not more than 5 % of t
he annual funds shall b

e used for administrativ
e purposes of the fund.

Promotion of women’s 
participation

The Parties shall suppo
rt and encourage the p

articipation of women o
n an equal basis in all a

spects of

the work performed un
der the Licence.

The Licensee shall take
 measures to ensure:

° Promotion of women’
s understanding of job 

opportunities in the min
ing industry.

. Offering training progr
ams directed towards d

evelopment of women's
 skills and knowledge f

or spe-
ic positions in the minin

g industry.

° Skilled female role mo
dels for work performed

 under the Licence.

° Advertising campaign
s encouraging women 

to apply for vacant pos
itions under the Licenc

e.

Business and Entrepris
e Development

Obligations under Licen
ce

The Licensee shall ens
ure that its contractors,

 suppliers and service p
roviders submit annual

 reports
based on the Licensee

's policies. Such report
s shall include informat

ion on the number of p
ositions offered

to Greenland Workers,
 the number of Greenla

nd Workers employed 
by the contractors, sup

pliers and
service providers, a de

scription of the training
 offered to Greenland W

orkers, the number of G
reenland

Workers laid-off or dism
issed, and the Greenla

nd Enterprises engage
d as subcontractors.

Quantitative obligations
 and targets for use of 

Greenland Enterprises
.

The Licensee shall pro
vide business opportun

ities under the Licence
 for Greenland Enterpri

ses. Further-
more, the Licensee sha

ll encourage and facilita
te the development of G

reenland Enterprises in
 the con-

text of the Licence, whi
le ensuring competitive

ness by using competit
ive Greenland Enterpri

ses during all
phases of activities und

er the Licence.

The Licensee undertak
es to:

a) Provide the Parties w
ith information on its co

ntracting policies and p
rocedures.

Confirm that the list of 
the future works, suppl

ies and services provid
ed to the Parties remai

ns
relevant, accurate and 

complete throughout th
e duration of the Licenc

e.
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11.2.3 11.3.1 12. 12.1.1 12.1,2 12.1.3 12.1.4 12.1.5 Oo O0 O O O O O 12.1.6 b) Notify the Parties of 
work, supplies and serv

ice requirements under
 the Licence in a timely

 manner.

c) Inform the Parties of
 anticipated or actual w

orks, supplies, services
 or related business op

portuni-
ties by providing annua

lly a list of the contracts
 to be awarded by the L

icensee for the followin
g

year to the Parties. d) Seek business propo
sals and bids from Gre

enland Enterprises, wh
ich are competitive and

 in con-
formity with this agreem

ent in light of contractin
g policies of the Licens

ee.

Quantitative obligations
 and targets for use of 

Greenland Enterprises
 are set out in Appendi

x 6.

Mentorship, knowledge
-transfer and joint ventu

res for local businesses
 are described in Appe

ndix 8.

The Licensee shall enc
ourage the formation o

f alliances and joint ven
tures between Foreign 

Enterprises

and Greenland Enterpr
ises in order to promote

 the competences of lo
cal businesses as desc

ribed in
Appendix 8. Processing in Greenlan

d

According to section 53
 (1) in the Act on Miner

al Activities a licence u
nder section 43 may la

y down the extent

to which the licensee m
ust process exploited m

ineral resources in Gre
enland. However, mine

rals may be
processed outside Gre

enland if processing in 
Greenland would resul

t in significantly higher 
costs or greater

inconvenience. If further processing tak
es place outside of Gre

enland the significant h
igher costs shall be cle

arly docu-
mented. Licensee is required to

 involve as much Green
landic workforce and G

reenland enterprises in
 the processing

of the minerals in Gree
nland as possible.

All mining, crushing an
d processing is regulat

ed in article 9 of Exclus
ive licence no. 2015/39

 for exploitation
of certain minerals in a

reas at Naajat in West 
Greenland, and underly

ing approvals. Corn siz
es of minerals

processed at the mine 
site can be regulated b

y the exploitation licenc
e and underlying appro

vals.

The above described p
rocessing outside Gree

nland is not possible to
 process in Greenland 

due to the fol-
lowing arguments as st

ated by Licensee in the
 SIA report:

Higher energy costs Dust and transportation
 issues

Inability of ships and po
rt fac

Increased CO2 output Increased operation co
sts

Higher capital investme
nts

End users may find tha
t they don

ies to handle fine powd
ers for transportation

t need a milled product
 after testing the mater

ial

Licensee expects that p
otential customers will 

be able to use the prod
uct shipped directly fro

m Greenland.
But some may need to

 start by using a finer m
illed material. The prod

uct leaving Greenland 
can therefore be

used and considered a
s an end user product.
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12.1.7 13. 13.1 13.2 Any major changes in t
he project, such as sign

ificant increases in the 
production volume or s

ignificant
changes in the projects

 technical outline (e.g. 
alumina production bas

ed on the minerals exp
loited under the

exploitation licence gra
nted for the anorthosite

 project) etc. requires th
e approval by the MRA

 in accordance
with the requirements o

f the exclusive exploita
tion licence and may re

quire this IBA to be am
ended to reflect

the new project design
. This can also mean th

at the SIA and EIA may
 have to be updated an

d that new
hearing procedures ha

ve to be conducted.

Social and Cultural We
ll-being

The Licensee shall res
pect and promote Gree

nland society and cultu
re

The Licensee shall pro
vide on-site measures 

allowing Greenland Wo
rkers to remain connec

ted with their
culture by: a) Constructing and ma

intaining a cultural site,
 where traditional Gree

nlandic food can be

stored and prepared by
 Greenland Workers fo

r their personal use.

b) Providing for opportu
nities for traditional Gre

enlandic food to be ser
ved in the cantina throu

gh
supply/buying meat an

d fish from local hunter
s and fishermen.

c) Establishing and del
ivering programs prom

oting healthy lifestyle a
ctivities and the preven

tion

of alcohol and substan
ce abuse. The Greenla

nd Authorities shall par
ticipate in the delivery

of such programs. d) Organizing, in coope
ration with the Greenla

nd Authorities, an annu
al Greenland cultural d

ay

for the Greenland Work
ers and the foreign wor

kers.

e) Securing normal inte
rnet access and cell ph

one coverage at norma
l cost.

f) Providing cross-cultu
ral training to both Gree

nland Workers and fore
ign workers. Off-site

measures allowing the 
Greenland people and 

people in Qeqqata to re
main informed about

the activities under the
 Licence.

g) Participating in interv
iews and bulletins for re

gional and local radio b
roadcasting to inform

the Greenland Residen
ts about the activities u

nder the Licence.

h) Producing and distri
buting newsletters all o

ver Greenland with info
rmation on activities un

der

the Licence. i) Developing a commu
nication strategy and a

 website to enhance th
e information to the pub

lic.
Furthermore, the comm

unication shall amongs
t others be executed in

 social medias and so

on. The information sha
ll be available in Green

landic.

j) Appointing a Liaison 
Officer from its manage

ment team in good time
 prior to the commence

-
ment of operations, wh

o will be responsible fo
r contact and communi

cation amongst others

with the public and the 
community council.

k) Establish a grievanc
e mechanism in good t

ime prior to the comme
ncement of operations,

 so
that citizens and other 

stakeholders can ask q
uestions to the project 

and make complaint if

they have concerns or 
other matters to be add

ressed.

I) In cooperation with th
e Qeqqata Kommunia 

council working for enh
ancing local engageme

nt
in the project activities. m) Cooperating with th

e Municipality and the G
reenland Government o

n establishing pro-

grams for networks of G
reenland families with i

ndividuals employed un
der the Licence.

17



13.3 13.4 13.5 13.6 13.7 13.8 14. 14.1 14.1.1 14.1.2 n) The Licensee shall u
se its best efforts to org

anize work schedules f
or employees at the Mi

ne
site in ways, which are

 appropriate and fair fo
r both Licensee and em

ployees.

o) The Licensee shall d
evelop a reinsertion pro

gram for Greenland Wo
rkers after mine closure

,

which includes that the
 Licensee in good time

 before the final closure
 of the mine shall do its

best efforts to assist, o
r in other ways help em

ployees in finding a new
 job in Greenland.

p) The Licensee shall m
ake sure that as a mini

mum a certificate of em
ployment is issued for

each employee at cess
ation of the employee’s

 work period.

The Licensee will alloc
ate DKK 100,000 each

 year in 2015 and 2016
 and DKK 200,000 from

 2017 and
until the decommission

ing of the mine to socia
l and cultural funds. Th

e purpose of these fund
s is to pro-

mote and support local
 culture and sport initia

tives and activities to b
enefit especially the loc

al citizens of
Qeqqata Kommunia From 2023 until the de

commissioning of the m
ine the Licencee will be

 allowed to allocate onl
y DKK

100,000 for each year 
where the total exporte

d amount is less than 2
00,000 tonnes. In each

 year when
the total exported amou

nt is 200,000 tonnes th
e licensee will be oblige

d to allocate DKK 200,0
00.

This amount is based o
n a base case econom

ic model where Lumina
 is exporting 200,000 to

nnes per

year of product. Fundin
g amounts allocated wi

ll increase by DKK 50,0
00 for every 100,000 to

nne increase
in exported product, wi

th a cap at 500,000 ton
nes.

The Licensee shall esta
blish an account in Grø

nlandsbanken in the na
me of the Licensee wh

ere the funds

earmarked for the socia
l and cultural initiatives

 will be transferred to b
y the Licensee.

The account setup sha
ll only allow designated

 administrator(s) from t
he municipality and/or 

Greenland
Government to access

 the funds. The License
e shall have neither ac

cess nor any future cla
im to the

funds. The administrator(s) of
 the funds shall in coor

dination with the Qeqqa
ta Kommunia and the G

reenland
Government account fo

r and document all sup
ported initiatives under

 this fund in conjunctur
e with the

annual evaluation and 
monitoring plans and s

ubmit these to the Gree
nland Parties and the L

icensee.

Not more than 5% of th
e annual funds shall be

 used for administrative
 purposes.

Health Monitoring of health im
pact

The Greenland Govern
ment already monitors 

and assesses public he
alth through a basic stu

dy carried

out every 4th year focu
sing on Greenland Gov

ernment's key public he
alth areas — mental he

alth and
wellbeing, alcohol, viole

nce, diet, physical activ
ity, smoking and sexua

lly transmitted diseases
 (STD). To

prevent unwanted heal
th and social conseque

nces of activities under
 the Licence in Qeqqat

a the Licen-
see shall contribute to 

extended studies speci
fically directed towards

 public health in Qeqqa
ta Kommuni

The Greenland Govern
ment will use external e

xperts to carry out the h
ealth study and to anal

yse the

collected information a
nd results.
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15. 15.1 15.2 15.3 15.4 16. 16.1 16.2 16.3 16.4 17. TZA Reporting The Licensee shall pro
mptly submit to the Gre

enland Authorities stati
stics and other relevan

t information
on the labour force, wh

ich the Licensee and its
 contractors, suppliers 

and service providers h
ave hired

pursuant to the Licence
, including information 

from the annual reports
 from the Licensee's co

ntractors,
suppliers and service p

roviders.

The Greenland Authori
ties may lay down rules

 concerning the reportin
g of activities and oblig

ations per-

formed under this agre
ement, including specif

ications of the types of 
data etc., which shall b

e included in
the reporting under cla

use 15.1. The Licensee
 shall provide further in

formation concerning a
ctivities and

obligations under this a
greement, if requested

 by the Greenland Auth
orities.

All data, information, m
aterials and reports obt

ained or prepared by th
e Licensee or by others

 for its use
and pertaining to activi

ties or obligations unde
r this agreement shall b

e kept by the Licensee
 until the

termination of this agre
ement. At the end of th

e said periods, the orig
inal data etc., or one se

t of copies
thereof, shall be submi

tted to the Greenland A
uthorities free of charge

. The Licensee may ret
ain copies

of all data etc. for its ow
n use.

All costs and expenses
 connected with obtaini

ng, preparing and subm
itting data under this ag

reement
shall be paid by the Lic

ensee.

Public Access to Docum
ents

Public access to docum
ents under this agreem

ent shall be decided in 
accordance with the pr

inciples of
the Greenland Parliam

ent Act no. 9 of 13 Jun
e 1994 on Public Acces

s to Documents on Pub
lic Files.

Applications for public 
access to documents u

nder this agreement sh
all as far as possible be

 answered

within 28 days. Costs related to applica
tions for public access 

to documents under thi
s agreement shall be p

aid by the
applicant. The Greenla

nd Government can de
mand prepayment of su

ch costs.

Applications for public 
access to documents u

nder this agreement ar
e processed by the Gre

enland Gov-

ernment. Confidentiality Regardi
ng Submitted Data, Info

rmation, Materials and 
Reports

Except for business co
nfidential matters (whic

h, for the avoidance of 
doubt, shall include the

 estimated
values of any contracts

 with third party service
 providers) and data of

 a personal character, a
ll data,

information, materials a
nd reports submitted or

 provided by the Licens
ee to the Greenland Go

vernment
or the Municipality und

er this agreement are p
ublic. However, all repo

rts shall be discussed w
ith the Li-

censee before being m
ade public.
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18. 18.1 19. 19.1 19.2 20. 20.1 20.2 20.3 20.4 20.5 20.6 21. 21.1 Areas exempted from t
his Agreement

This Agreement does n
ot include legal, financi

al or commercial consu
ltancy or advice.

Remedies The Licensee shall con
clude and perform this 

agreement in accordan
ce with the Act on Mine

ral ReActiv-
ities and the Exploitatio

n Licence.

If non-performance of a
n obligation under this 

agreement is not due to
 Force Majeure, the Gr

eenland

Government may, amo
ng others, order the Lic

ensee to suspend all a
ctivities under the Licen

ce or revoke
the Exploitation Licenc

e in accordance with th
e provisions in the Act 

on Mineral Activities an
d the Exploi-

tation Licence. Termination of Agreem
ent and making of succ

eeding Agreement

This agreement shall b
e valid for the same pe

riod as the Licence and
 shall not be terminable

 within this
period. The Parties shall act in

 accordance with good
 faith and fair dealing a

nd the objective and gu
iding principles

of this agreement (as s
et out in clause 2) in co

nnection with the nego
tiation and making of th

e succeeding
agreement. The succee

ding agreement shall b
e in accordance with th

e objective and guiding
 principles

of this agreement (as s
et out in clause 2).

Notwithstanding termin
ation pursuant to claus

e 20.1, this agreement 
shall remain in force to

 the extent
and for the period nece

ssary to affect a final a
ccounting and settleme

nt of any payments and
 claims under

this agreement. If the Licence has been
 terminated, this agreem

ent can be terminated w
ith reasonable notice.

Notwithstanding any ot
her provisions of this a

greement, the provision
s of clauses 2, 3, 5, 16

, 20.2-20.3,
21, 23, 25 and 26 shall

 continue to be in force
 and apply after the ter

mination of this agreem
ent.

If failure of basic assum
ptions occurs, a Party c

an require re-negotiatio
n of this agreement. Th

e Parties

shall act in accordance
 with good faith and fai

r dealing and the objec
tive and guiding princip

les of this
agreement (as set out 

in clause 2) in connecti
on with the re-negotiati

on of the agreement. A
n amended

or succeeding agreeme
nt shall be in accordan

ce with the objective an
d guiding principles of t

his agree-
ment (as set out in clau

se 2). If the Parties do 
not reach an agreemen

t this agreement does n
ot terminate.

Termination of Append
ices

The Appendices shall b
e valid for the same pe

riod as this agreement 
and are not terminable

 within this

period, unless it is done
 by mutual agreement. 

The obligations and tar
gets of the Appendices

 are to be
renegotiated annually f

or the subsequent year
.
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22. 22.1 222 22.3 23. 23.1 23.2 Obligations on Termina
tion of Agreement

The termination of this 
agreement shall not rel

ease the Licensee from
 performing any obligat

ions under
applicable laws, rules o

r provisions or under th
e Exploitation Licence,

 other licences or any c
ontinued

obligations under this a
greement.

After the termination of
 this agreement, the Lic

ensee shall keep all da
ta, information, materia

ls and reports
obtained or prepared b

y the Licensee or by ot
hers for its use and per

taining to activities or o
bligations

under this agreement. 
The data etc. shall be k

ept for a period of at le
ast one year. Before su

ch data etc.
is destructed or dispos

ed of, it shall be offered
 to the Greenland Gove

rnment free of charge.

The exercise by the Gr
eenland Government o

f its right to take over d
ata etc. under clause 2

2.2 may be

postponed, if an agreem
ent is made between th

e Licensee and the Gre
enland Government reg

arding
satisfactory safekeepin

g of and third-party acc
ess to the said data etc

.

Liability in Damages, In
surance and Indemnific

ation

In case the Licensee h
as not fulfilled an obliga

tion or commitment, an
d this is not due to Forc

e Majeure,

the Licensee shall pay 
compensation to the G

reenland Authorities, if 
the Greenland Governm

ent requests
payment of compensat

ion. The Greenland Go
vernment shall act obje

ctively, reasonably, pro
portionally

and transparently in de
termining, whether com

pensation shall be paid
 and any amount of com

pensation
payable. In determining

 an amount of compens
ation payable, the Gree

nland Government sha
ll take into

consideration the cost 
of fulfilling the unfulfille

d obligation or commitm
ent and allow for expen

ses, that
would be incurred by h

aving a third party fulfil
 the obligation or comm

itment for the Greenlan
d Govern-

ment. Payment of such
 compensation shall be

 made no later than 30
 days after the Greenla

nd Govern-
ment has made the req

uest for payment of com
pensation. When the co

mpensation has been p
aid, the

Licensee shall have no
 other obligation with re

spect to the unfulfilled o
bligation or commitmen

t.

The Licensee shall inde
mnify the Greenland G

overnment and the Mu
nicipality for any claims

 made by
third parties against the

 Greenland Governmen
t or the Municipality as 

a consequence of activ
ities per-

formed or of non-perfor
mance of obligations u

nder this agreement, to
 the extent the non-per

formance is
not due to Force Majeu

re. This is subject to th
e requirement, that the

 Licensee was given an
 opportunity

in due time to participa
te in the defence again

st any such claim and t
hat the matter was dec

ided by:

(1) A settlement approv
ed by the Licensee,

(2) A final judgment, or (3) An arbitral award, p
rovided that the third pa

rty making the claim wa
s entitled to refer the di

spute to
arbitration prior to the o

ccurrence of the damag
e or loss.
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24. 24.1 24.2 24.3 25. 25.1 25.2 25.3 26. 26.1 26.2 26.3 26.4 26.5 Relationship to Acts, R
ules, Exploitation Licen

ce and other Agreemen
ts

In case of any conflict o
r difference in content o

r effect between this ag
reement and the Act on

 Mineral
Activities, any rule or p

rovision issued under t
he Act on Mineral Activ

ities, the Exploitation L
icence, or any

other applicable law, ru
le or provision, the latte

r (the Act on Mineral Ac
tivities) shall control an

d prevail.

In case of any conflict o
r difference in content o

r effect between this ag
reement and any appro

val or other
decision made by the G

reenland Government i
n relation to any activity

 under the Exploitation 
Licence,

the approval or decisio
n shall control and prev

ail.

In case of any conflict o
r difference in content o

r effect between this ag
reement and any agree

ment be-
tween a Municipality an

d the Licensee, this ag
reement shall control a

nd prevail. This shall ap
ply irrespec-

tive of whether one or m
ore Co-Licensees are p

arties to the other agre
ement and even though

 the Green-
land Government is no

t a party to the other ag
reement.

Governing Law and Re
lationship to other Legi

slation

This agreement shall b
e subject to, governed 

by and construed in ac
cordance with the rules

 of law from

time to time in force in 
Greenland, including G

reenland law and Danis
h law.

This agreement shall n
ot restrict the general r

ight of the Greenland G
overnment to levy taxe

s and fees,
amend tax and fee legi

slation or lay down rule
s or provisions concern

ing activities or obligati
ons under

this agreement. This agreement does n
ot exempt the Licensee

 from obtaining licence
s, including prospecting

, exploration
and exploitation licence

s, approvals and permi
ts, which are required p

ursuant to the Act on M
ineral Re-

Activities or other legis
lation.

Jurisdiction Any dispute between th
e Licensee and the Gre

enland Authorities arisi
ng out of or in relation t

o the Impact
Benefit Agreement sha

ll be decided finally and
 conclusively by an arb

itration tribunal. The ar
bitration tri-

bunal shall decide any 
matter relating to the Im

pact Benefit Agreemen
t.

Any other dispute betw
een the Greenland Aut

horities and the Licens
ee arising out of or in re

lation to this
agreement or activities

 under this agreement 
shall be decided finally

 and conclusively by an
 arbitration

tribunal. The arbitration tribunal
 shall apply Greenland 

law to decide any proce
dural matter relating to

 the arbitra-
tion proceedings. The arbitration shall be

 administered by the D
anish Institute of Arbitra

tion in accordance with
 the rules of

arbitration procedure a
dopted by the Danish I

nstitute of Arbitration a
nd in force at the time w

hen the
arbitration proceedings

 are commenced.

The arbitration tribunal
 shall sit in Nuuk, Gree

nland.
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26.6 26.7 26.8 26.9 27. 27.1 28. 28.1 The arbitration tribunal
 shall consist of three m

embers (arbitrators). Th
e president and the two

 other mem-
bers of the arbitration t

ribunal shall hold Danis
h law degrees and sha

ll be Danish nationals.

The Greenland Authori
ties and the Licensee s

hall each appoint one m
ember arbitrator. If the 

Greenland

Authorities or the Licen
see has not appointed 

its member within 30 d
ays of the other party a

ppointing its
member, then the Pres

ident if the Danish Sup
reme Court shall appoi

nt that member. The G
reenland

Authorities and the Lice
nsee shall jointly appoi

nt the president of the a
rbitration tribunal. If the

 parties fail
to reach an agreement

 on the appointment of 
the president of the arb

itration tribunal within 6
0 days of a

party proposing a perso
n for president of the a

rbitration tribunal, then 
the President og Danis

h Supreme
Court shall appoint the

 president of the arbitra
tion tribunal.

The arbitration tribunal
 shall make its decision

 by a majority of votes.
 The arbitration tribuna

l shall make

an order as to the Parti
es’ payment of costs in

 the arbitration.

The right to submit a di
spute to arbitration pur

suant to this agreemen
t shall remain in force a

fter the
termination of the Licen

ce, including expiry or r
eturn.

Language This agreement has be
en drawn up in the Eng

lish language. Greenla
ndic and Danish copies

 will be made

publicly available. The 
yearly monitoring- and 

evaluation reports as w
ell as the draft appendi

ces have to
be prepared in Greenla

ndic and Danish and su
bmitted for public cons

ultation in accordance 
with 8.4.

Signatures This agreement may be
 made in any number o

f counterparts and each
 such counterpart shall

 be deemed

an original agreement f
or all purposes. Howev

er, no Party shall be bo
und by this agreement 

unless and
until all Parties have sig

ned a counterpart. For 
the purpose of assemb

ling counterparts into d
ocuments

with signatures on each
 signature page, the Gr

eenland Government is
 authorised to detach s

ignature
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pages from counterpar
ts and, after the signatu

re pages have been sig
ned by the Parties, atta

ch the signed

signature pages to cou
nterparts.

Greenland Governmen
t Qeqqata Municipality

Ministry of Industry, Mi
neral Resources, Energ

y, Justice and
Gender Equality Y | 18/y-1, A ZAVA [N A

>
Za H 2% TNAme n 8-%

 Malik Berthelsen Date
:

Naajá/Nathanielsen Da
te: Mayor of Qeqqata K

ommunia

Minister of Industry, Mi
neral Resources, Energ

y, Justice and
Gender Equality Licensee Lumina Sustainable Ma

terials A/S

Bent Oisvi Jensen Date: 1. August, 2025 Managing Director kakat 24



Appendix 1 Basis ofthe
 Agreement

Project Description According to section 11
0 (1) in the Act on Mine

ral Activities the Green
land Government may 

set provisions and term
s

to the effect that a licen
see applying for approv

al of an activity which is
 comprised by the Act o

n Mineral Activities and

which is assumed to ha
ve a potential significan

t social impact must en
ter into and perform its

 obligations under an
impact benefit agreeme

nt (IBA).

The IBA is negotiated o
n basis of the updated 

SIA report which has b
een put out for public c

onsultation.

Lumina Sustainable Ma
terials A/S (Lumina) is 

a mining company dev
eloping the White Moun

tain (Naajat) Anorthosit
e

Project (the Project). T
he Project is situated o

n the central west coas
t of Greenland at appro

ximately latitude 66°33
'N

(approximately the Arc
tic Circle) and longitude

 52°10'W.

Lumina has established
 a mining and processi

ng operation at the Naj
aat property. The Proje

ct includes among othe
rs:

Open pit mine; Processing facility; Access roads Tailings disposal area Port Infrastructure and cam
p complex

During operations, the 
Project will employ aro

und 61 full time people
 annually in Greenland

. Twenty people will be

required during the con
struction phase. The pr

oject is expected to ope
rate for at least 20 year

s. Lumina’s personnel
targets are for a minim

um of 75% Greenlandic
 employment during the

 operating life of the mi
ne and 50% for the

construction phase. The Project is forecast 
to generate between D

KK 165.4 and 197.7 mi
llion in direct and indire

ct tax revenue over the
initial 20-year life of the

 project. The largest co
ntribution is anticipated

 to be from direct incom
e taxes from Project

employees and the ind
irect economy wide tax

 impact through the mu
ltiplier effect from this e

mployment. The inclus
ion

of a 2.5% royalty imple
mented by the Governm

ent of Greenland mean
s that tax will be collect

ed from Lumina every

year the project operat
es, regardless of its pro

fitability. It should be no
ted that transfer costs s

till need to be negotiate
d

with the government w
hich may have an impa

ct on the final determin
ation of tax revenue.

During the operations p
hase, approximately DK

K 31.4 million will be sp
ent annually in Greenla

nd, approximately DKK

12.5 million of this will b
e for direct labour costs

. The remaining DKK 1
8.9 i be used to purcha

se goods and
services in Greenland. The total direct capital 

costs are estimated at 
DKK 186 million for fac

ilities in Greenland and
 Europe. The mine and

ancillary facilities in Gre
enland are estimated to

 cost DKK 96 million to
 construct.
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The exploitation and cl
osure plan stipulates th

at buildings, machines 
and scrap shall be rem

oved. Furthermore, roa
ds

and established open s
paces shall be remove

d, and the surface of th
e ground loosened to fa

cilitate the reestablishm
ent

of natural vegetation. 26



Appendix 2 Benefit and
 Impact Plan

Employment during con
struction phase

Proposed mitigation Description of the Impa
ct

Existing mitigation Impact after mitigation struction phase. Description of the Impa
ct

Engagement of Greenl
andic work-

force from the beginnin
g of the con-

Training course at the School of Minerals and
 Pe-

troleum. Employment during op
eration phase

Existing mitigation During construction ph
ase there will be trainin

g of the engaged Gree
nlandic work-

force in order to continu
e the engagement in th

e operation phase and 
to ensure a

high degree of Greenla
ndic employment when

 entering the operation
 phase;

Undertake an assessm
ent of training needs;

Develop a pre-employm
ent and on-the-job train

ing programme for the 
required job

categories; Develop local sensitive
 rotation schemes, hum

an resources developm
ent program

and benefit packages t
o make White Mountain

 an attractive work plac
e for Green-

landic workers. Proposed mitigation The workforce target w
ill be

50% of Greenlandic pe
r-

sonnel Impact after mitigation Mountain. During operation phase
 Licensee

estimates a seasonal w
orkforce of

approximately 61 peop
le at White

Training course at the School of Minerals and
 Pe-

troleum Prepare a description o
f the requirement for th

e different job categorie
s for the oper-

ation phase; Undertake an assessm
ent of training needs;

Develop a job training p
rogramme for the requi

red job categories;

Job advertisement in G
reenlandic medias;

Design and implementa
tion of an intense recru

itment campaign in Qe
qqata including

advertising, community
 meetings, open day ev

ents, etc.

Contact and coordinati
on with labour organiza

tion SIK and employme
nt office for ad-

vertising the available j
ob positions and identif

ying potential workers;

Evaluate the possibility
 of making agreements

 with the School of Min
erals and Petro-

leum for allocating a nu
mber of seasonal job p

ositions as internship fo
r advanced

students; Discuss with the Munic
ipality and the School o

f Minerals and Petroleu
m the possibil-

ity of involving Lumina 
Greenlandic employee

s in training courses wh
en available

(possibly in January an
d February when the p

roject is inoperational).

The goal is for the work
-

force to engage 75% o
f

Greenlandic personnel
 in

the projec’s lifetime 27



Business opportunities Description of the Impa
ct

Existing mitigation Proposed mitigation Impact after mitigation During operation Lumin
a will out-

source activities of tran
sport of

goods and staff, which 
will mainly

be by boat between the
 mine site

and Qeqqata communi
ties

(Maniitsoq, Sisimiut an
d Kangerlus-

suaq). The service of the cam
p may be

tendered and is expect
ed to involve

approximately 8 worke
rs involving:

e Camp manager e Chef • Cleaners The catering service of
 the camp

requires local provision
 of food and

consumables. GE's (Grønlands Erhve
rv)

initiatives to promote lo
cal

business for mining com
pa-

nies (network workshop
s).

All measures are based
 on the condition that th

ey are economically via
ble, or cost compet-

itive, or non-detrimenta
l to the overall cost of t

he contract

Preferential contracting
 practices for Greenlan

dic contractors (locally 
based in first

place and secondly in G
reenland) for logistics, 

transport of staff and g
oods, fuel etc.

Unbundling of contract
s for services and supp

lies to camp where no 
cost hindrance

to the project; Preferential purchase o
f local goods and servic

es to the mine camp: S
ecurity, laun-

dry, catering, office sup
plies, IT maintenance, 

etc.

Lumina, to be a membe
r of Greenland Busines

s Association (GE) and
 participate in

the initiatives of local b
usiness actors;

Organise and participa
te in open days to infor

m, identify and attract p
otential ser-

vices and goods suppli
ers and possible workfo

rce;

Requirement in contrac
t with the providers of c

atering services to sup
ply local/tradi-

tional food; Agreements with local 
fishermen and hunters 

for the provision of fish
 and meat to the

canteen; Engaging the local groc
ery stores in Qeqqata K

ommunia in providing s
ome of the

regular food and consu
mables for the canteen

 and camp in general.

Transport will be out- sourced to local busi- nesses Service of the camp wi
ll be

outsourced to local bus
i-

nesses 28



Conflict and synergies 
with other economic se

ctors

Description of the Impa
ct

Existing mitigation Proposed mitigation Impact after mitigation The project will have po
tential posi-

tive or negative impact
 on other eco-

nomic sectors in the loc
al commu-

nity e.g. fishing and hu
nting

Description of the Impa
ct

Existing mitigation Participatory design an
d implementation of inf

ormation and communi
cation proce-

dures with the commun
ity in Qeqqata;

Public and accessible i
nformation on concess

ion limits, exploration a
ctivities and re-

strictions on the access
 and use of the area;

Design and implementa
tion of a grievance mec

hanism agreed with the
 community

representatives in orde
r to register, identify an

d solve potential nuisan
ces and prob-

lems with the communi
ty in Qeqqata;

Formal collaboration/co
ordination with the Sch

ool of Minerals and Pet
roleum on vo-

cational and profession
al education planning a

nd implementation;

Proposed mitigation Impact after mitigation The project will Improv
e the level of

education in Greenland
, both with

regard to development
 of general

skills and specific traini
ng.

Develop a recruitment 
programme for both the

 unskilled and skilled w
orkforce, in col-

laboration with strategi
c allied;

Involve the School of M
inerals and Petroleum 

in the training and recru
itment pro-

gram; On-the-job training of s
taff on specific duties, s

afety etc.

Dedicated, local based
 Human Resource Man

ager to develop and fol
low up on re-

cruitment, training and 
career development of 

staff;

Active participation of L
umina experts on capa

city building initiatives i
n the field of

mining; Early development of a
 reinsertion programme

 for workers after mine 
closure.

The proposed mitigatio
ns

measures will even furt
her

stimulate the improvem
ent

of education in Greenla
nd,

both with regard to gen
eral

development of genera
l

skills and specific traini
ng.



Public services and de
velopment plans

Description of the Impa
ct Existing mitigation P

roposed mitigation Imp
act after mitigation

The project will have po
tential im- | Local and n

ational plans | * Assess
 the type and quantity o

f waste potentially prod
uced and consider alte

rnative
waste disposals metho

ds;

• Avoid in all cases mu
nicipal housing and use

 private rental;

waste and housing e F
or short term accommo

dation in Qeqqata Kom
munia consider a frame

 contract with

the local providers of e
xisting private accomm

odation facilities where
 expected ser-

vices and approximate
d time plan will be spec

ified;

• Discuss with the com
munity and authorities 

a framework for the use
 of charter boats

directly related to the p
roject.

pact on infrastructure th
rough e.g. | and progra

mmes

Yee RE e Description of the Impa
ct Existing mitigation P

roposed mitigation Imp
act after mitigation

The project will have po
tential im- • Assign a G

reenlandic speaking Hu
man Resources and Co

mmunity Relations pers
on

based part-time in Qeq
qata Kommunia to han

dle recruitment, opport
unities for local

business and ensure ti
mely information and o

pen dialogue with the c
ommunity;

existing social problem
s in the local e Develop

 and implement an agre
ed Grievance Mechani

sms to receive, registe
r and

community handle com
plaints from the commu

nity;

• Extend alcohol and in
toxicant prohibition poli

cies and contractual co
nditions to all

service providers while
 on duty for the compan

y, particularly freight an
d passenger

boats to locations in Qe
qqata Kommunia and t

he mine site;

• Develop a programme
 and allocate resources

 to facilitate and suppo
rt alcohol and

drug counselling to sta
ff and their families;

• Support local initiative
s and campaigns relate

d to prevention and tre
atment of abuse

and social health probl
ems (Paarisa and othe

rs);

• Support local initiative
s aiming to improve the

 integral development a
nd living condi-

tions of children, teena
gers and young people

;

• Include indicators of s
ocial health in the socia

l monitoring program;

• Keep an open constru
ctive dialogue with loca

l and municipal authori
ties in order to

find coordinated and tim
ely solutions if social pr

oblems may arise or in
crease.

pact and risk for exace
rbations of
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Description of the Impa
ct Existing mitigation P

roposed mitigation Imp
act after mitigation

The risks of accidents a
re mainly Regulations w

hich promote | * Strict i
mplementation of Heal

th & Safety (HS) plans 
as developed for const

ruction

- . a . : a and operation
;

associated with shippin
g of goods insfrictionan

d SUPGIVISIONS • Co
ntractual requirements 

to providers of shipping
 and transport services

 (Air Green-

and transportation of st
aff. in order to reduce t

he acci- land, charter b
oats for staff, etc) rega

rding safety measures,
 response time, etc. in

dents and to focus on a
 order to minimise risk 

of accidents, appropria
te and timely response

 in case of acci-

dents, emergency evac
uation from mine site, e

tc.

«  Pre-notification of op
erations, exploration ac

tivities or similar and tra
ffic of vessels to

environment. local auth
orities and community 

in Qeqqata, hunting an
d fishing groups and us

ers of

area; « Community developm
ent action: evaluate the

 possibility of organizin
g basic first aid,

fire fighting courses to 
the community in Qeqq

ata, in coordination with
 their fire

fighting services. Cultural and natural res
ources

health and safety work
ing

Description of the Impa
ct Existing mitigation P

roposed mitigation Imp
act after mitigation

Overall the mining activ
ities will • As recommen

ded by the National Mu
seum, if possible avoid

 sites with cultural re-

s mains, keeping a min
imum of 20 m around t

he archaeological struc
tures for preser-

have little impact on loc
al use of vation:

natural resources. • Du
ring construction and o

peration, clear vegetati
on around the archaeo

logical sites

potentially affected and
 mark them clearly to ra

ise awareness and avo
id destroying

them by accident.



Appendix 3 Monitoring 
and Evaluation Plan

The monitoring and eva
luation reporting has to

 be performed in accor
dance with the requirem

ents set in the table
below. The reporting has to fo

cus on among others th
e targets and obligation

s as set out in appendi
x 1, 2, 4, 5, 6, 7, 8 and 

9.

The documentation rec
eived from the License

e and/or the Licensee’s
 contractors, suppliers 

and service providers w
ill

be monitored regularly 
by the Parties to the ag

reement. The Parties to
 the agreement will hol

d evaluation meetings 
at

least every 12 months 
to discuss developmen

ts in the achievement o
f targets based on data

 and documentation su
b-

mitted pursuant to the M
onitoring and Evaluatio

n Plan. The evaluation 
meetings can be held i

n the local municipality
or in other localities by 

mutual agreement with
 the parties.

Iele e Responsible Dat
e For further details se

e:

fulfilled (AEE) Yearly monitoring Licen
see January 31® e Sec

tion 6 - Monitoring and 
Evaluation of Perfor-

| report mance of Agree
ment and Implementati

on of Ben-

i efit and Impact Plan Draft evaluation re- Lic
ensee February 28th e

 Section 6 - Monitoring
 and Evaluation of Perf

or-

port mance of Agreeme
nt and Implementation 

of Ben-
efit and Impact Plan | Evaluation meeting Pa

rties March 31+! e Sec
tion 6 - Monitoring and 

Evaluation of Perfor-
| mance of Agreement 

and Implementation of 
Ben-

efit and Impact Plan e Section 8 - Amendme
nt of Appendices

Agreement on Parties M
ay 31s! e Section 6 - M

onitoring and Evaluatio
n of Perfor-

appendices mance of A
greement and Impleme

ntation of Ben-

(and signing) efit and Im
pact Plan

e Section 8 - Amendme
nt of Appendices

During the construction
 phase and throughout

 the entire life of the pro
ject, the Licensee and/

or the Licensee's contr
ac-

tors, suppliers and serv
ice providers must repo

rt back to the Greenlan
d Authorities in accorda

nce with requirements
in this agreement. Reporting shall as a mi

nimum cover data on e
mployment in the proje

ct of Greenland and for
eign Workers and appr

en-

tices, purchase of serv
ices and non-technical 

services from Greenlan
d and foreign Enterpris

es, joint venture partne
r-

ships between Greenla
nd Enterprises and For

eign Enterprises, value
 of contracts awarded t

o Greenland and Forei
gn

Enterprises, training/ed
ucation and trainee pro

grammes offered to the
 Greenland Workers, p

eriod of employment,
employment procedure

s, and documentation o
f recruitment of Greenla

nd Workers, percentag
e of women employed

and qualification requir
ements for jobs.

The reporting has to do
cument all the agreed t

argets in this agreemen
t and compare these ta

rgets to what was actua
lly

achieved by the Licens
ee.

The monitoring report h
as to document facts fr

om the project.
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The draft evaluation re
port has to discuss the

 results in the monitorin
g report. Further to this

 the draft evaluation rep
ort

has to come up with su
ggestions to changes in

 the appendices releva
nt for the subsequent y

ear.

At the evaluation meeti
ng the monitoring and t

he draft evaluation repo
rts have to be discusse

d.

Based on input from al
l parties including relev

ant stakeholders, the fi
nal evaluation report sh

all be finalized by the

Licensee. On basis of this the upd
ated targets in the appe

ndices for the subsequ
ent year(s) shall be app

roved by the parties.

The monitoring report a
nd draft evaluation repo

rt have to be translated
 to Greenlandic and Da

nish prior to consultatio
n

with the Greenlandic La
bour Market Parties.

The annually revised a
ppendices shall be tran

slated to Greenlandic a
nd Danish within 30 da

ys after final approval b
y

the authorities. At the request of the G
reenland Authorities to

 this agreement, the Lic
ensee and/or the Licen

see's contractors, supp
li-

ers, and service provid
ers may be asked to su

bmit further information
 regarding conditions re

levant to this agreemen
t,

which among others ca
n include:

• Documentation of con
tracts signed with Gree

nland or foreign Enterp
rises with information a

bout with whom
the contracts have bee

n concluded, including 
information on joint ven

ture or other types of s
ub-contracts and

any percentage shares
 in joint ventures.

• Documentation of ten
der process.

e Documentation relate
d to why Greenlandic c

ompanies are not techn
ically or commercially c

ompetitive.

e Documentation of ed
ucation and qualificatio

n requirements for jobs
, documentation of edu

cational background

and other qualification 
requirements for emplo

yees in Greenland and
 Foreign Enterprises.

• Documentation of rec
ruitment process for em

ployment of Greenland
 and foreign Workers.

• Documentation of the
 share of Greenland ap

prentices and trainees 
in the individual contrac

ts.

• Documentation of trai
ning and education pro

grammes for Greenlan
d Workers.
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Appendix 4 Employme
nt of Greenland Worke

rs

Hiring Priorities In this agreement hiring
 priority shall be given t

o the Greenland Worke
rs.

The Licensee shall reg
ularly arrange meetings

 regarding job opportun
ities with residents in Q

eqqata Kommunia.

The Licensee shall wor
k with the Labour Mark

et Office in each comm
unity to distribute inform

ation about job opportu
-

nities. One Labour Mar
ket Office may be selec

ted as the central conta
ct point for other offices

.

If Licensee decides to i
nvolve an operator in th

e project the same requ
irements and obligation

s applicable to the

Licencee shall also app
ly to the operator.

Overall Targets for Em
ployment of Greenland

 Workers in the lifetime
 of the activities under 

the Licence

At all times the License
e will do its utmost to e

nsure that employment
 of Greenland Workers

 including employment 
by

the Licensee and its co
ntractors, suppliers and

 service providers will b
e as high as possible. c

f. section 52 (1) in the

Act on Mineral Activitie
s.

At all times the License
e will do its utmost to e

nsure that employment
 of Greenland Workers

 by the Licensee and it
s

contractors, suppliers a
nd service providers wi

ll be at least:

° minimum 50 % of the
 total workforce in conn

ection with carrying out
 construction activities

° minimum 50 % in yea
r one and two of the op

eration phase
° minimum 75 % in yea

r three of the operation
 phase and until closur

e

The numbers and prop
ortions of Greenland W

orkers stated in this Ap
pendix are determined 

based on working hour
s

per year for one person
. As such, the target pe

rcentages are to be cal
culated as fulltime equi

valent per year per per
son.

The amount of working
 hours per year per per

son to be defined as fu
lltime equivalent shall b

e negotiated between t
he

Licensee and the Labo
ur Marked Parties with 

an outset in general ag
reements for Greenlan

dic labour market.

Overview of all estimat
ed jobs to be offered in

 all phases

Phase Year total Numb
er of workers Fulltime e

quivalent Percentage
workers | Greenland / F

oreign Greenland / For
eign | Greenland / Fore

ign

Construction | 2016 20
 10/10 10/10 50/50

Production 2017 61 31
/30 31/30 50/50

Production 2019 61 49
/12 49/12 75120

and later Closure - TBC TBD - To Be Determine
d
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A plan shall be made a
s part of the evaluation

 and monitoring plans a
s to how these targets 

have been addressed,

and how it is intended t
hese targets can be me

t.

Subject to the above ta
ble, at all times the Lice

nsee will do its utmost 
to ensure, that employm

ent of Greenland Work
ers

including employment b
y the Licensee and its c

ontractors, suppliers an
d service providers will

 be at least 80 % of the
total employment on an

 annual basis. This em
ployment ratio shall be

 ensured until the closu
re of the mine site and

associated facilities. At closure the Licensee
 shall support the empl

oyees in finding a new 
job and support for furt

her training that could l
ead

to a new job — all with
in a reasonable timefra

me to be agreed upon 
by the Licensee, the M

unicipality and the Gov
ern-

ment. As a minimum, a certifi
cate of employment sh

all be issued within rea
sonable time upon clos

ure.

The Licensee and its c
ontractors, suppliers an

d service providers will
 work actively for accep

table lengths of rotation
s

for the Greenland Work
ers. Lumina shall add a

n elaborated scheme fo
r rotations related to all

 job descriptions,

timeframe and required
 transportation routes in

cl. frequencies.

To the extent that there
 are not sufficient Gree

nland Workers, the Gre
enland Authorities may

 make recommendation
s

to educational institutio
ns, the Licensee, supp

liers and service provid
ers as to how the numb

er of Greenland Worke
rs,

who can meet the job q
ualifications, can be inc

reased through training
, education and upgrad

ing of skills. The Green
-

land Authorities may al
so ask for information t

hat substantiates the b
ackground of the requir

ements regarding the

necessary qualification
s for each job category

.

The Greenland Authori
ties may then make rec

ommendations for educ
ation and training initia

tives etc. to ensure the
greatest possible empl

oyment for Greenland L
abour.

Recruitment Strategy: The Licensee must: « Prepare a local recru
itment strategy, which e

nsures workers from G
reenland the possibility

 for employment in
the project. e Actively promote info

rmation on the mining i
ndustry and its career o

pportunities.
• Actively collaborate w

ith local educational ins
titutions.

• Actively collaborate w
ith municipalities.

• Actively collaborate w
ith the Labour Market P

arties.

The Recruitment strate
gy has to be prepared 

and implemented in go
od time before the cons

truction and operation

activities, in order for a
 proper screening and 

recruitment process to 
be initiated.

Upon request from the 
Greenland Authorities t

he Licensee must pres
ent documentation of re

cruitment activities, re-
cruitment barriers ident

ified towards local invo
lvement and plans to a

ddress these barriers.

The Licensee and/or th
e Licensee's contractor

s, suppliers and service
 providers have an ove

rall obligation to ensure

that the above obligatio
ns are met. The Licens

ee should therefore act
ively assess, how they 

can contribute to the
achievement of the targ

ets.
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In the agreement betwe
en the Parties and the 

Licensee, contractors, 
suppliers and service p

roviders, in order to ret
ain

labour, the Greenland A
uthorities may recomm

end conditions such as
 duration of shifts and f

lexibility in workdays in

relation to Greenlandic
 festival days within the

 closest family (confirm
ations etc.).

List of jobs to be offere
d during construction (2

016):

Job description Numbe
r of | Number of worker

s distributed | Full-time
 Equivalent

Jobs Greenland / Forei
gn Workers Greenland

 / Foreign Workers

Excavator operator Truck drivers Crane operator General labourers Electrician Mechanic Total 20 10/10 6,0 /6,0 Note 1 - this list is subj
ect to change once con

struction plans are fina
lized.

Note 2 — Greenlandic 
and foreign workers wi

ll be trated the same an
d will operate on the sa

me schedules and rota
-

tions and will therefore
 have similar working h

ours.

N N o N AN List of expected jobs to
 be offered during prod

uction (year 2017):

Depending on timing o
f permits, it is anticipate

d that the mine will com
mence production in 20

17, with hiring of opera
-

tions personnel occurri
ng in the second half o

f 2016. Detailed job de
scriptions and qualifica

tions will be prepared in
Q4 2016 and will be dis

tributed to the commun
ities via agreed upon c

hannels. A list for the e
xpected jobs to be offe

red

for production in 2017 w
ill be updated as part o

f the evaluation plan la
test Q4 2016. For ever

y subsequent year the 
list

be updated and/or adju
sted one year before. J

obs to be offered durin
g the closure of the min

e must be prepared

at reasonable time ahe
ad.

Estimated Number of P
ositions at the Mine Sit

e

Job description Numbe
r of | Number of worker

s distributed | Full-time
 Equivalent

Jobs Greenland / Forei
gn Greenland / Foreign

Excavator Operators 2
 2/0 2,0/0,0

Haul Truck Drivers 6 6/
0 6,0/0,0

Production Drill Operat
ors 2 2/0 2,0/0,0

Crusher Operators 2 2/
0 2,0/0,0

Utility Operators / Drive
rs 2 2/0 2,0/0,0

Mine Technicians / Sur
veyors 2 2/0 2,0/0,0

Maintenance Technicia
ns 6 6/0 6,0/0,0

Total 22 22/0 22,0 / 0,0 ated Numbe i Job description Numbe
r of | Number of worker

s distributed | Full-time
 Equivalent

Jobs Greenland / Forei
gn Greenland / Foreign

Control Room Operato
rs 3 3/0 3,0 /0,0

Millwrights 3 3/0 3,0 /0,
0
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Millwright Assistants 3 
3/0 3,0 /0,0

Electricians 3 3/0 3,0/0
,0

General Labourers 6 6
/0 6,0/0,0

QA/QC and OH&S Per
sonnel 3 3/0 3,0 /0,0

Total 21 21/0 21,0 / 0,0 11e 91 0 O a 6 9110 1 
9e O ed

Job description Numbe
r of | Number of worker

s distributed | Full-time
 Equivalent

Jobs Greenland / Forei
gn Greenland / Foreign

Cooks 2 2/0 2,0/0,0 Assistant Cooks 2 2/0 2
,0/0,0

Camp Cleaners 2 2/0 2
,0/0,0

Laundry Cleaners 2 2/0
 2,0/0,0

Utility Personnel 2 2/0 
2,0/0,0

Security Personnel 2 2
/0 2,0/0,0

Total 12 12/0 12,0 / 0,0 stimate Number of Ship
ping Employees

Job description Numbe
r of | Number of worker

s distributed | Full-time
 Equivalent

Jobs Greenland / Forei
gn Greenland / Foreign

Operations Manager 1 
0/1 0,0/1,0

Assistant Operations M
anager 2 0/1 1,0/0,0

Total 2 1/1 1,0/1,0 Estimated reenland Job description Numbe
r of | Number of worker

s distributed | Full-time
 Equivalent

Jobs Greenland / Forei
gn Greenland / Foreign

Operations Manager 1 
0/1 0,0/1,0

Assistant Operations M
anager 1 1/0 1,0 /0,0

Total 2 1/1 1,0 /1,0 Estimated Number of A
dministration Employee

s in Greenland

Job description Numbe
r of | Number of worker

s distributed | Full-time
 Equivalent

Jobs Greenland / Forei
gn Greenland / Foreign

Human Resources 1 1/
0 1,0/0,0

Accountant 1 1/0 1,0/0
,0

Administrative Assistan
t 1 1/0 1,0/0,0

Government Liaison an
d 1 1/0 1,0/0,0

Environmental Affairs Total 4 410 4,0 / 0,0 General and Administra
tive Personnel Outside

 of Greenland

Job description Numbe
r of | Number of worker

s distributed | Full-time
 Equivalent

Jobs Greenland / Forei
gn Greenland / Foreign

President 1 0/1 0,0/1,0 Vice President 1 0/1 0,
0/1,0

Corporate Developmen
t Officer 1 0/1 0,0/1,0

Chief Financial Officer 
1 0/1 0,0/1,0

Head Office Support S
taff 1 0/1 0,0/1,0
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Total | s 0/5 0,0 / 5,0 | Note 1 — the total num
ber of workers required

 will vary depending on
 the rotation schedule, 

which has not yet been

finalized. Note 2 — worker distrib
ution between Greenla

ndic and Foreign chart 
to be adjusted after init

ial hiring
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Appendix 5 Education 
and training of Greenla

nd Workers

Overall Obligations and
 Targets for Education 

and Training of Greenla
nd Workers in the Cons

truction and
operation Phase The Licensee and cont

ractors, suppliers and s
ervice providers shall r

ecruit and initiate pre-e
mployment training of

potential Greenland Wo
rkers in good time befo

re commissioning the c
onstruction phase.

A skills & upgrading str
ategy has to be prepar

ed and implemented in
 good time before the c

onstruction and operati
on

activities are initiated. The Licensee shall rec
ruit and initiate pre-emp

loyment training of pote
ntial Greenland Worker

s as truck drivers, crus
her

operators for the proce
ssing plant, and other h

eavy equipment operat
ors in good time before

 commissioning the pla
nt.

In good time prior to ac
tivities taking place, the

 Licensee shall conduc
t a training needs asse

ssment of potential em
-

ployees from Qeqqata 
Kommunia and the res

t of Greenland that will 
identify the existing edu

cation and skills levels

among the potential wo
rkforce.

The Licensee shall offe
r a career training or ed

ucation program for ea
ch worker employed on

 the project.
The Licensee and cont

ractors, suppliers and s
ervice providers will pla

n and conduct upgradin
g of skills and retraining

courses for Greenland 
Workers in cooperation

 with education instituti
ons as well as with loca

l and national authoritie
s.

The skills and upgradin
g strategy has to be pre

sented to the Greenlan
d Parties no later than 

the 30* of June 2016. I
f

the Licensee can not m
eet the deadline, the Li

censee has to request 
an extension.

Apprenticeships and in
ternships

Through requirements 
in the agreed documen

ts, the Licensee must e
nsure positions at the p

roject to apprenticeship
s

and internships. Obligations for the Lice
nsee, the contractors fo

r employment of appre
ntices during operation

:

On an annual basis at 
least 1 apprenticeship 

position for administrat
ion and 4 apprenticesh

ips such as mechanics
,

mineworkers, electricia
ns and similar from e.g

. vocational training ins
titutions will be open to

 Greenland Residents.
Furthermore at least 2 

internships for Greenla
nd Residents from othe

r educational institution
s, universities, ARTEK 

or

similar should be made
 available on an annua

l basis.

Annually, specified num
bers and types of Gree

nland Workers to be gi
ven education, training

, and further education
with financial and/or oth

er support from the Lic
ensee and its construc

tion contractors, suppli
ers and service provide

rs

or public authorities an
d their institutions have

 to be agreed upon.

Education and Training
 of Greenland Workers

The target for such pre
-employment training is

 no less than two Gree
nland Workers are train

ed and to be used as
foremen at the mine sit

e.
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The Licensee shall in c
ooperation with the Gre

enland Authorities and 
labour market parties p

lan and foresee imple-

mentation of training an
d education programs f

or new employees at v
arious positions at the 

mine site.

Training needs for emp
loyment during contruc

tion phase:

Job description Estima
ted date of Training/ed

ucational Estimated du
ration of

(Refer to list in append
ix 4) Employment need

ed requirements trainin
g or education

Excavator operator Q2
 2016 TBD TBD

Truck drivers Q2 2016 
TBD TBD

Crane operator Q2 201
6 TBD TBD

General labourers Q2 2
016 TBD TBD

Electrician Q2 2016 TB
D TBD

Mechanic Q2 2016 TBD
 TBD

Training needs for emp
loyment during product

ion phase year 1:

Job description Estima
ted date of Training/ed

ucational Estimated du
ration of

(Refer to list in append
ix 4) Employment need

ed requirements trainin
g or education

See Appendix 4 for com
plete | Q1 2017 TBD TB

D

list of jobs The Licensee must trai
n and offer advanceme

nt opportunities to Gree
nlandic employed at th

e project throughtout its
lifetime. Notwithstanding any of

 the foregoing, the Lice
nsee shall decide, who

 will be capable of fulfil
ling a position, includin

g

as foreman. The Licensee shall offe
r language training in E

nglish to the Greenland
ic employees.

Annually, specified num
bers and types of Gree

nland Workers to be gi
ven education, training

, and further education
with financial and/or oth

er support from the Lic
ensee and its construc

tion contractors, suppli
ers and service provide

rs

or public authorities an
d their institutions have

 to be agreed upon.

Upon the yearly evalua
tion the licensee has to

 list jobs that could not 
be filled with Greenland

 Workers the current
year. The licensee ther

eafter has to elaborate
 in the evaluation repor

t and in a recruitment s
trategy, how the targets

 of

employing Greenlandic
 Workers can be met th

e following year, incl. tr
aining/educational ives

 as well as pub!
outreach campaigns in

 media etc.
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Appendix 6 Use of Gre
enland Enterprises and

 tender procedures

Obligations for the use
 of Greenland Enterpris

es by the Licensee and
 its Contractors, Suppli

ers and Service
Providers The Licensee shall pro

vide opportunities for lo
cal Greenland Enterpri

ses by procuring and u
sing Greenland Enterp

rises

provided that the Green
land Enterprises are co

mpetitive in a technical
 and commercial matte

r cf. section 52 (2) in th
e

Act on Mineral Activitie
s.

The minimum targets fo
r the Licensee and its c

ontractors, suppliers an
d service providers to p

urchase services, good
s

etc. from Greenland En
terprises of annual valu

e of goods and service
s are the following:

° At least 50% during c
onstruction

e At least 70% during p
roduction

° At least 70% during c
losure

The Licensee shall ens
ure that its contractors,

 suppliers and service p
roviders submit annual

 reports based on the
Licensee's policies. Su

ch reports shall include
 information on the num

ber of positions offered
 to Greenland Workers

,

the number of Greenla
nd Workers employed 

by contractors, supplie
rs and service provider

s, a description of the t
rain-

ing offered to Greenlan
d Workers, the number

 of Greenland Workers
 laid-off or dismissed, a

nd the Greenland Ente
r-

prises engaged as sub
contractors.

When tendering for equ
ipment and materials G

reenlandic enterprises 
shall also be given an o

pportunity to bid for the
supply packages to be 

delivered to the mine. I
f the Greenlandic enter

prises are not competit
ive this should be docu

-

mented. The Licensee shall reg
ularly arrange meetings

 regarding subcontracti
ng opportu

Qeqqata Kommunia an
d relevant cities in Gree

nland.

es with Greenland Ente
rprises in

Procurement Principles
 and Business Opportu

nity Management

The Licensee will host 
a pre-contractor semin

ar for Greenland Enterp
rises about general and

 specific requirements,

and potential tendering
 procedures. |t is anticip

ated that this seminar w
ill occur early in 2016, d

epending on the timing
of all the approvals nec

essary for mine operati
ons. If the seminar is p

ostponed the Licensee
 must notify the MRA a

bout

this at least 3 months in
 advance and at the sa

me time inform about th
e new timing of the pre

-contractor seminar.

The Licensee shall esta
blish and implement pr

ocurement principles to
 enhance local Greenla

nd Enterprises participa
-

tion through: ° Full and fair opportun
ity and first consideratio

n to participate on a co
mpetitive basis for the 

supply of goods

and services to the pro
ject through a competit

ive bidding process and
 utilisation of transpare

nt evaluation
criterias such as: - Costcompetitiveness. - Quality. - Ability to supply and d

eliver the goods and se
rvices to be provided.

- Timely delivery. 41



- Safety and environme
ntal record.

- Apprentice positions. e Ensuring that the size
 and scope of available

 contracts matches the
 capacity of Greenland

 Enterprises where

feasible. ° The Licensee take me
asures to maximize pro

ject related business op
portunities for Greenlan

d Enter-
prises and prepare an 

annual business oppor
tunities forecast, which

 will identify the reason
ably foreseeable

procurement requireme
nts of the project.

• The Licensee and its 
operator will identify po

ssible opportunities for
 joint venture partnersh

ips when appro-
priate. • Ensuring broad comm

unications of business 
opportun

s to Greenland Enterpr
ises and Medias.

The Licensee retains th
e right in its sole discre

tion to make decisions 
relating to qualifications

 for subcontractors

against the Licensee a
nd its contractors’ selec

tion criterias.

Tendering Procedure The below mentioned p
rocedure to call for tend

er shall apply for Const
ruction Agreements an

d contracts in the con-

struction phase and co
ntracts required during

 the operational phase 
of the mine.

Use of Greenland Ente
rprises and Greenland 

Workers, involvement o
f Greenland Apprentice

s and trainees and
development of compe

tences and knowledge 
shall be promoted to th

e maximum extent pos
sible when the License

e

calls for tenders for con
tract packages, tenders

 contract packages and
 awards contract packa

ges in order to maximiz
e

local benefit cf the tend
ering parameters and e

valuation criteria set in 
this appendix.

On this basis the follow
ing tendering process i

s planned and will be m
anaged by the License

e or company/tender

board established by th
e Licensee.

Tendering of contracts 
for the operations phas

e will be an open proce
ss. The Licensee will is

sue public notice to inv
ite

qualified bidders to par
ticipate in the tendering

 process. In accordanc
e with Section 18 of the

 Act on Mineral Activitie
s

Greenland Enterprises
 shall be given an open

 and fair opportunity to 
bid on all contracts. Te

nders are to be put out
 for

bids on Greenland Term
s. The Licensee shall e

nsure that any Enterpri
ses/subcontractors are

 aware of and comply

and act in accordance 
with the Act on Mineral

 Activities.

All materials related to 
calls for tenders, tende

ring and awards of con
tract packages for tend

ers in Greenland shall 
as

a minimum be publishe
d in Greenland media i

n Greenlandic and Dan
ish subject to any relev

ant confidentiality unde
r-

takings. Procurement Strate: • A competitive, fair and
 traceable method of pr

ocuring materials and a
warding contracts in ac

cordance with

Greenland Terms. e Procedure to qualify 
and involve Greenland

ic enterprises in the pre
qualifying phase.

e Tender specification 
documents and instruc

tions to tenderers will b
e publicly announced a

t the appropriate
times to meet the sche

dule and financial plann
ing.
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Procedure for receiving
 bids

To receive the sealed b
ids before the stipulate

d closing date.

To open and date stam
p the “closed” tenders o

n the due dates, record
 the basic data and the

n distribute the
documents for evaluati

on to the related engine
ering or procurement d

epartment. Time shall b
e allowed for

any clarification proced
ures.

Technical and financial
 evaluations shall be ca

rried out by the License
e

Tendering parameters 
and evaluation criterias

Required tendering par
ameters to the tenderin

g process will include:

41 2 3 4 ( ( ( ( Conforming to the tend
ering instructions

Compliance to the tech
nical requirements.

Providing a competitive
 offer.

Conforming to relevant
 delivery requirements

All contractors, supplie
rs and service provider

s shall in their bids clea
rly document, how they

 will adhere to the evalu
-

ation criteria A-E below
. Further to this, evalua

tion criterias sh

nclude: Financial strength Local involvement as li
sted below in A-E:

Employment of Greenla
nd Workers

A Contract Package sh
all contain relevant pro

visions about employm
ent of Greenland Work

ers in different

job positions. This may
 include, but not be lim

ited to, employment of 
Greenland Workers on

 all levels such as
workers, supervisors, m

anagers, mine workers
, administration, mainte

nance personnel, servi
ce jobs, logis-

tics etc. This includes b
oth skilled and unskille

d workers.

Hiring of Greenland En
terprises

A Contract Package sh
all contain relevant pro

visions about involvem
ent of Greenland Enter

prises in different

stages of the Project. T
his may include, but no

t be limited to, different
 types of Greenland En

terprises such
as construction compa

nies and non-construct
ion companies such as

 service providers, logis
tic companies,

camp and maintenance
 including catering and

 laundry companies etc
.

Involvement of Greenla
nd Apprentices and tra

inees
A Contract Package sh

all contain relevant pro
visions about involvem

ent of apprentices and 
trainees in differ-

ent positions and stage
s of the project. This m

ay include, but not be l
imited to, positions suc

h as mechanics
and electricians, admin

istrative positions, truck
 operator, mine related

 programs from the Min
ing School and

the school of INUILI etc
.

Capacity building and k
nowledge transfer in G

reenland
A Contract Package sh

all contain relevant pro
visions about the buildi

ng up or further develo
pment of the

competences and know
ledge in Greenland, su

ch as transfer of knowh
ow for instance through

 Joint Ventures
etc. Education and Training A Contract Package sh

all contain relevant pro
visions about training o

r further training of Gre
enland Workers

and education or furthe
r education of Greenlan

d Workers. This may in
clude, but not be limite

d to training and
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education of Greenland
 workers on all levels. T

his includes in-house tr
aining and education re

lated to official

educational and vocatio
nal institutions.

Refusal and non-award
 of bids from Greenland

 Enterprises

When commencing the
 tendering procedure th

e Licensee shall tender
 the Contract Packages

 to Greenland Enterpris
es

and Foreign Enterprise
ses in accordance with

 the Contract Package 
lists in Tables 7.1-7-5 i

n Appendix 7.

Contract packages liste
d in Table 7.2 can be te

ndered to Foreign and 
Greenland Enterprises

 on Greenland Terms.

In all contracts with For
eign Enterprises it shal

l be stated that the con
tractor is obliged to the

 largest possible extent
 to

use Greenland Enterpr
ises to do the work on 

the site, including asse
mbling work.

The Licensee shall ens
ure that it is specified in

 tendering documents f
or all contracts that any

 bid for a contract shall
be on Greenland terms

 and that contracts can
 only be awarded to bid

ders whose bids were i
n accordance with Gre

en-

land terms. This also m
eans that awards of an

d conclusions of all con
struction agreements a

nd all other agreement
s

shall be done on custo
mary or corresponding

 terms in Greenland, in
cluding in particular wit

hin any Greenland mar
ket

for the same, correspo
nding or similar service

s.

If the Licensee decides
 not to award a contrac

t package to a Greenla
nd Entreprise, justificat

ion on why the Greenla
nd

Enterprise was not cho
sen and qualified must

 be documented.

Exceptions to tendering All Contract Packages 
above DKK 200,000 sh

all be tendered.

Contract Packages bel
ow DKK 500,000 can b

e exempted from tende
ring if one of the below

 criterias are met:

e For safety reasons « Only one company is
 capable of performing 

the tasks

The general requireme
nt to tender contract pa

ckages shall not apply 
in situations where it is

 necessary to hire sub-

contractors or service p
roviders in order to pre

vent or mitigate inciden
ts where human lives, e

conomic assets and/ or
the environment are at

 stake and where a qui
ck response is essentia

l.
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Appendix List of Contra
cts to be offered on Gre

enland Terms to

reenland and Foreign E
nterprises, including wo

rk packages con-

ducted by the Licensee
 directly

Appendix 7 includes an
nually reviewed list of c

ontracts available for G
reenland and Foreign E

nterprises and also
outline work undertake

n directly by the Licens
ee using fulltime worke

rs. Note that the Licens
ee work packages, out

lined

in table 7.3, are not bei
ng put out for tender.

Contract packages dur
ing Construction phase

The list of contracts for
 the construction phase

 has not yet been deter
mined and will be depe

ndent on the timing of t
he

granting of the permits.
 As there may be, a co

mpressed construction
 timeline this will result 

in some challenges in

getting the mine b n a t
imely manner to meet c

ustomer needs.

It is expected that a sig
nificant portion of the fa

cilities including the pro
cess plant, storage bui

ldings, workshops and
accommodation will be

 prefabricated structure
s, which will be shipped

 to the site and assemp
led. This is typical for

small and remote proje
cts. In these types of co

ntracts, it shall be state
d in the contracts that t

he contractor is obliged
to the largest possible 

extent to use Greenlan
dic Enterprises to unde

rtake the work on the s
ite including assemblin

g

work. ELA Contract packages ten
dered to Greenland En

terprises during constru
ction phase

Contract package Ente
rprises Greenland Ente

rprise | Joint Duration o
f

awarded or Foreign En
terprise | venture | cont

ract

Contracts Boat Charter for transp
ort of workers | TBD Gr

eenland Enterprise TBD
 TBD

Security on project site
 TBD Greenland Enterp

rise TBD TBD

Catering on the project
 site TBD Greenland E

nterprise TBD TBD

Cleaning on project site
 TBD Greenland Enterp

rise TBD TBD

Catering on the project
 site TBD Greenland E

nterprise TBD TBD

Fuel delivery on projec
t site TBD Greenland E

nterprise TBD TBD

Oli Spill Contingency A
greement TBD Greenla

nd Enterprise TBD TBD

TBD - To Be Determine
d

Table 7.2 Potential Contract pack
ages tendered to Gree

nland Enterprises durin
g construction phase

Contract package Ente
rprises awarded | Gree

nland Enterprise or For
eign | Joint | Duration

Contracts Enterprise ve
nture| of contract

Construction: Processi
ng TBD Greenland or F

oreign Enterprise TBD 
TBD

plant Construction: Storage b
uild- | TBD Greenland o

r Foreign Enterprise TB
D TBD

ings Construction: Worksho
ps TBD Greenland or F

oreign Enterprise TBD 
TBD

45



Construction: Accomm
oda- | TBD Greenland 

or Foreign Enterprise T
BD TBD

tion Transport of goods and
 TBD Greenland or For

eign Enterprise TBD TB
D

supplies Contract packages dur
ing Production Phase

The contract packages
 in the table 7.4 and 7.5

 below will go out for te
nder in 2016 and will b

e awarded prior to
commencement of prod

uction, which is anticipa
ted to occur in late 201

6 or early 2017, depen
ding on the timing of

granting of the necessa
ry permits. Contracts w

 ally be awarded on an
 annual basis with the p

otential for renewal
upon mutual agreemen

t. It is the Licensee's in
tention to award these 

contracts to Greenland
 Enterprises.

Contract packages liste
d in Table 7.3 are plann

ed to be carried out by 
the Licensee. It shall be

 stated in the contracts

that the contractor/the 
Licensee is obliged to t

he largest possible exte
nt to use Greenlandic E

nterprises to conduct
work on the site includi

ng assembling work.

Furthermore, the Licen
see will work with the Q

eqqata Kommunia and
 ther established servic

e contracts with boats t
o

select the most approp
riate transportation sys

tems for the delivery of
 personnel to the projec

t.

The license shall coord
inate with Greenland P

arties to see if there are
 synergies with existing

 contracts regarding
passenger transportatio

n by boat (Maniitsoq, S
isimiut, Kangerlussuaq

 ltilleq and Kangaamiut
). A tentative schedule

must be prepared by th
e licensee based on ro

ugh estimates in good 
time prior to the comme

ncement of the product
ion

phase. An updated schedule m
ust be added later once

 the schedules have be
en finalized for transpo

rtation activities during

the construction, opera
tion and closure phase

 of the project.

LELOA Contract packages ten
dered to Greenland En

terprises during constru
ction phase

Contract package Ente
rprises Greenland Ente

rprise | Joint Duration o
f

awarded or Foreign En
terprise | ven- contract

Contracts ture Detonation / blasting Li
censee Greenland Ente

rprise No TBD

Transportation to proce
ssing plant Licensee G

reenland Enterprise No
 TBD

Processing / crushing L
icensee Greenland Ent

erprise No TBD

Processing / magnetic 
separation Licensee G

reenland Enterprise No
 TBD

Transport to harbour Li
censee Greenland Ente

rprise No TBD

Table 7.4 Contract packages ten
dered to Greenland En

terprises during constru
ction

Contract package Ente
rprises Greenland Ente

rprise | Joint Duration o
f

awarded or Foreign En
terprise | venture | cont

ract

Contracts Boat Charter for transp
ort of workers | TBD Gr

eenland Enterprise TBD
 TBD

Security on project site
 TBD Greenland Enterp

rise TBD TBD

Catering on the project
 site TBD Greenland E

nterprise TBD TBD

Cleaning on project site
 TBD Greenland Enterp

rise TBD TBD
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Catering on the project
 site TBD Greenland E

nterprise TBD TBD

Fuel delivery on projec
t site TBD Greenland E

nterprise TBD TBD

IT solutions TBD Green
land Enterprise TBD TB

D

Oli Spill Contingency A
greement TBD Greenla

nd Enterprise TBD TBD

ETA Contract packages ten
dered to Greenland En

terprises during constru
ction

Contract package Ente
rprises Greenland Ente

rprise | Joint Duration o
f

awarded or Foreign En
terprise | venture | cont

ract

Contracts Shipping product out o
f Greenland TBD Gree

nland Enterprise TBD T
BD

47



Appendix 8 Developme
nt and capacity building

 of Greenland Enter-

prises The parties to this agre
ement recognize that th

e availability of compet
itive and competent Gr

eenland Enterprises’

capability is a key elem
ent in the development

 and long term success
 of the project.

The Licensee shall dev
elop and from time-to-t

ime update lists of requ
irements for supply of s

ervices and commercia
l

services for the constru
ction and operation pha

ses of the project. The 
list has to be distributed

 to relevant Greenlandi
c

enterprises. The Licensee, and Lab
our market parties shal

l work together to ident
ify gaps for potential G

reenland Enterprises’
capabilities and thereb

y proactively work towa
rds closing these gaps 

in cooperation with the
 Greenland Authorities.

The Licensee commits
 to using best efforts to

 maximize Greenland E
nterprises’ participation

 in contracts.

The Licensee shall enc
ourage the formation o

f appropriate alliances 
of Foreign Enterprises 

and Greenland Enterpr
ises

to enhance Greenland 
Enterprises’ ability to c

ompete for the supply o
f goods and commercia

l services of the project
.

The Licensee will host 
seminars to provide co

nsultancy to and make
 opportunity for joint ve

nture and partnerships
matching between, inte

rnational companies an
d Greenland Enterprise

s during the life of the p
roject (construction and

operation phase). The Licensee will work
 together with the Gree

nland Authorities, Labo
ur market parties and G

reenland Enterprises to
identify barriers preven

ting Greenland Enterpr
ises from getting involv

ed in fulfilling contract w
ork, as well as to tailor

courses and necessary
 certification.

The Licensee shall be 
proactive and work tow

ards developing the ca
pacities of Greenland E

nterprises to deliver the

required services and w
ork towards transfer of 

knowhow from the Lice
nsee its Contractors, S

uppliers and Service
Providers to the Green

landic enterprises.
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Appendix 9 Other susta
inable efforts and funds

The purpose of this Ap
pendix is to list cultural

 and social initiatives to
 be supported and prom

oted by the Licensee.
The Licensee shall add

ress specific conditions
 such as:

• Open house arrangem
ents for employees' fam

ilies and citizens of Qe
qqata Kommunia.

e» Network building am
ong employees' familie

s.
• Sporting/cultural even

ts in the Municipality.

The below fund amoun
ts in Table 9.1 and 9.2 

are minimum amounts 
and can be negotiated 

on a yearly basis.

Table 9.1 Annual amou
nts with export of 200,0

00 tonnes

Year 2015 2016 2017 2
018 2019 2020

Social & Cultural fund (
DKK) 100,000 100,000

 200,000 200,000 200,
000 200,000

Educational fund (DKK
) 0 100,000 100,000 30

0,000 300,000 300,000
Total funds 100,000 20

0,000 300,000 500,000
 500,000 500,000

Table 9.2 Additional am
ounts related to increas

ed tons exported

Tonnes 200,000 300,0
00 400,000 500,000

Social & Cultural Fund 
Amounts in table 9.1 + 

50,000 DKK +100,000 
DKK +150,000 DKK

Educational Fund Amo
unts in table 9.1 + 50,0

00 DKK +100,000 DKK
 +150,000 DKK

Social and Cultural Fun
ds

The Licensee will alloc
ate DKK 100,000 each

 year in 2015 and 2016
 and DKK 200,000 from

 2017 and until the de-

commissioning of the m
ine to social and cultura

l funds. From 2023 the
 licensee will be allowe

d to allocate DKK
100,000 for each year 

where the total exporte
d amount is less than 2

00,000 tonnes

The purpose of these f
unds is to promote and

 support local culture a
nd sport initiatives and 

activities to benefit esp
e-

cially the local citizens 
of Qeqqata Kommunia

.

This amount is based o
n a base case econom

ic model where Lumina
 is exporting 200,000 to

nnes per year of prod-
uct. Funding amounts a

llocated will increase b
y DKK 50,000 for every

 100,000 tonne increas
e in exported product,

with a cap at 500,000 t
onnes.

The Licensee shall esta
blish an account in Grø

nlandsbanken in the na
me of the Licensee wh

ere the funds ear-
marked for the social a

nd cultural initiatives w
ill be transferred to by t

he Licensee. The acco
unt setup shall only allo

w
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designated administrat
or(s) from the municipa

lity and/or Greenland G
overnment to access th

e funds. The Licensee

shall have neither acce
ss nor any future claim

 to the funds.

The administrator(s) of
 the funds shall in coor

dination with the Qeqqa
ta Kommunia and the G

reenland Government

account for and docum
ent all supported initiat

ives under this fund in 
conjuncture with the an

nual evaluation and mo
n-

itoring plans and subm
it these to the Greenlan

d Parties and the Licen
see.

No more than 5% of th
e annual funds shall be

 used for administrative
 purposes.

Educational Funds The Licensee will alloc
ate DKK 100,000 each

 year in 2016 and 2017
 and DKK 300,000 eac

h year from 2018 and

until the decommission
ing of the mine to educ

ational funds. From 202
3 the licensee will be a

llowed to allocate DKK
100,000 for each year 

where the total exporte
d amount is less than 2

00,000 tonnes.

The purpose of these f
unds is to improve skill

ed and unskilled worke
rs’ job opportunities in 

relation to mining, inclu
d-

ing related fields within
 engineering, administr

ation, economics, healt
h, safety and environm

ent and social aspects
etc. Funds up to 50 % can 

be used for the training
 program of Lumina, if 

it is conducted in coope
ration with official educ

a-

tion institutions in Gree
nland. The financial me

ans of the fund cannot 
be used for the fulfilme

nt of the obligations in
Appendix 5. This amount is based o

n a base case econom
ic model where Lumina

 is exporting 200,000 to
nnes per year of prod-

uct. Funding amounts a
llocated will increase b

y DKK 50,000 for every
 100,000 tonnes increa

se in exported product,
with a cap at 500,000 t

onnes.

The fulltime equivalent
 ratio of 80 % Greenlan

d Workers in the third y
ear of operations, spec

ified in Appendix 4, sha
ll

guide the following fixe
d annual adjustments.

The Licensee shall red
uce the annual contribu

tion to the educational 
fund by DKK 100,000 i

f the fulltime equivalent
ratio of Greenland Wor

kers for that year is abo
ve 85 %.

The Licensee shall incr
ease the annual contrib

ution to the educationa
l fund by DKK 100,000

 if the fulltime equivalen
t

ratio of Greenland Wor
kers for that year is 75 

% or lower.

The Licensee shall esta
blish an account in Grø

nlandsbanken in the na
me of the Licensee wh

ere the funds ear-
marked for the educatio

nal initiatives will be tra
nsferred to by the Licen

see.

The account setup sha
ll only allow designated

 administrator(s) from t
he municipality and/or 

Greenland Governmen
t

to access the funds. Th
e Licensee shall have n

either access nor any f
uture claim to the funds

.

The administrator(s) of
 the funds shall in coor

dination with the Qeqqa
ta Kommunia and the G

reenland Government
account for and docum

ent all supported initiat
ives under this fund in 

conjuncture with the an
nual evaluation and mo

n-

itoring plans and subm
it these to the Greenlan

d Parties and the Licen
see.

Not more than 5 % of t
he annual funds shall b

e used for administrativ
e purposes.
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Appendix 10 Definition
s

28.2 Definitions, Interp
retation and Appendice

s
28.3 Definitions In this agreement, the f

ollowing terms and exp
ressions shall have the

 following meanings, un
less the

context otherwise requ
ires:

"Agreement" Means thi
s agreement, including

 any appendices to ít.
"Appendices" Means th

e appendices stated in
 clause 28.3.

"Benefit and Impact Pla
n" Means the Benefit a

nd Impact Plan which s
hall be made and imple

mented

by the Licensee and ap
proved by the Greenlan

d Government and whi
ch

is set out as a draft in A
ppendix 2 to this agree

ment.

“Construction agreeme
nt"

Means an agreement o
n construction.

"DKK" Means Danish k
roner.

"Evaluation Plan" Mean
s the evaluation plan w

hich shall be made and
 implemented by the

Licensee and approved
 by the Greenland Gov

ernment and which is s
et

out as a draft in Appen
dix 3 to this agreement

.

"Exploitation Licence" M
eans exclusive licence 

no. 2015/39 for exploita
tion of certain minerals

in areas at Naajat in W
est Greenland.

"Force Majeure" Means
 an impediment which e

xcuses a Party's non-p
erformance as fol-

lows: A Party's non-per
formance is excused if 

the Party proves that th
e

non-performance is du
e to an impediment bey

ond the Party's control 
and

that the Party could no
t reasonably have avoi

ded or overcome the im
ped-

iment or its consequen
ces. A Party's non-perf

ormance is only excuse
d to

the extent and as long 
as it is due to Force Ma

jeure.

"Foreign Enterprise" M
eans an Enterprise whi

ch is not a Greenland E
nterprise.

Means, as regard non-
performance, that a no

n-performance is Fund
a-

mental Non-performan
ce.
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"Fundamental Non-per
formance"

"Greenland" "Greenland Authorities
"

"Greenland Enterprise" "Greenland Governmen
t"

Greenland Labour" "Greenland Resident" Means non-performanc
e of an obligation unde

r this agreement if (1) s
trict

or timely performance o
f or compliance with the

 obligation is of the es-

sence of this agreemen
t and its objectives, or (

2) the non-performance
substantially deprives a

n aggrieved Party of wh
at it was entitled to exp

ect,

unless the non-perform
ing Party did not forese

e and could not reason
ably

have foreseen that resu
lt, or (3) the non-perfor

mance is intentional an
d

gives an aggrieved Par
ty reason to believe tha

t it cannot rely on the n
on-

performing Party's futu
re performance.

Means the island of Gr
eenland with surroundi

ng islands, including th
e

continental shelf, but n
ot beyond a distance o

f 200 nautical miles fro
m the

baseline from which the
 maritime and fishing te

rritory is calculated.

Means the Governmen
t of Greenland and Qeq

qata Kommunia.

Means an Enterprise w
hich fulfills all of the fol

lowing requirements:

(1) The Enterprise is an
 Enterprise and is regis

tered under the leg-

islation applying to suc
h Greenland-based En

terprises.

(2) The Enterprise is ba
sed in Greenland.

(3) The Enterprise has 
a real connection to the

 Greenland society
through its carrying out

 of business activities in
 Greenland. The

determination whether 
the Enterprise has a re

al connection to
the Greenland society 

is among others based
 on its carrying out

of business activities, in
cluding prior activities a

nd concrete
planned future activitie

s, in Greenland.

(4) The Enterprise has 
full control over its asse

ts, which among

other things means tha
t the Enterprise has no

t suspended its
payments and is not in

 bankruptcy or in a sim
ilar situation.

Means the Governmen
t of Greenland, the exe

cutive power of the Gre
en-

land Self-Government. Means Greenland Wor
kers
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"Greenland Student" "Greenland Terms" "Greenland Worker" “IBA” “Labour market parties
”

"Licence" "Licence Area" "Licensee" “MLSA” (1) Was born in Greenl
and and had permanen

t residence in
Greenland for the first 5

 years of his or her life,
 or

(2) Has had permanen
t residence in Greenlan

d in the last 2 years

or 7 years of the last 10
 years, or

(3) Is married to, or pro
ves to have lived in a c

ivil partnership at least
1 year with, a person w

ho satisfies condition (1
) or (2) or is em-

ployed by a public or p
rivate employer (author

ity or business) in
Greenland in accordan

ce with Greenland law,
 or

(4) Otherwise has a pa
rticular connection to G

reenland, as may be

decided by the Greenla
nd Government.

In no. (1) above, "perm
anent residence" includ

es residence outside
Greenland for educatio

nal purpose and the pe
rson concerned satisfie

d

the conditions for obtai
ning public grants unde

r the Greenland educat
ion

grant and loan scheme
 when the education be

gan.

Means a student who i
s also a Greenland Res

ident in accordance wit
h

the definition on Green
land Resident.

Means (in relation to aw
ards of and conclusion

s of construction agree
-

ments) customary or co
rresponding terms in G

reenland, including in p
ar-

ticular within any Green
land market for the sam

e, corresponding or sim
ilar

services. Means a Worker who is
 also a Greenland Resi

dent in accordance with
 the

definition on Greenland
 Resident.

Means the Impact Ben
efit Agreement.

Means Workers unions
 and employer associa

tions or similar organis
a-

tions. Means the Exploitation
 Licence.

Means the licence area
 set out in the Exploitat

ion Licence.

Means the Licensee un
der the Exploitation Lic

ence.

Means the Mineral Lice
nce and Safety Authori

ty, Greenland Governm
ent.
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"Act on Mineral Activitie
s"

"Monitoring Plan" "MRA" "Non-Construction Agre
ement"

"Parties" "Party" or “Greenland P
arty”

"Plan" "SIA Guidelines" "Social Impact Assessm
ent Report"

28.4 Interpretation Means Greenland Parl
iament Act No. 26 of 13

 June 2023 on Mineral 
Ac-

tivities, and any subseq
uent amendments.

Means the monitoring p
lan which shall be mad

e and implemented by 
the

Licensee and approved
 by the MIL or the MLS

A and which is set out 
as a

draft in Appendix 3 to t
his agreement.

Means the Mineral Res
ource Authority, which 

is the overall administra
tive

authority for mineral re
sources and which com

prises the Greenland G
ov-

ernment and the minist
ries and their entities, w

hich have been delega
ted

responsibility form the 
Greenland Governmen

t for the mineral resour
ces

area and/or matters wit
hin the mineral resourc

es area and related are
as

under rules and decisio
ns thereon from time to

 time.

Means an agreement w
hich is not a constructio

n agreement and which
covers work, supplies o

r services concerning t
he Licensee's performa

nce

of activities under the L
icence.

Means (as applicable in
 the context) the Licens

ee, the Municipality and
the Greenland Governm

ent or several of them.

Means (as applicable in
 the context) the Licens

ee, the Municipality or 
the

Greenland Governmen
t or any one of them.

Means (as applicable in
 the context) the Benef

it and Impact Plan, the
Monitoring Plan, the Ev

aluation Plan or any on
e of these plans.

Means the Greenland A
uthority Guidelines for 

Social Impact Assess-

ments for mining projec
ts in Greenland (latest 

version), which shall ap
ply

to the Licensee's activi
ties under the Exploitat

ion Licence.

Means the Social Impa
ct Assessment report c

oncerning the Licensee
's

planned activities unde
r the Exploitation Licen

ce.

28.4.1 In this agreemen
t, "including" means inc

luding without limitation
 or prejudice to the gen

erality of any de-

scription, definition, ter
m or expression preced

ing that word. The word
 "include" and its deriva

tives sha]

be construed according
ly.
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2.8.1 All Appendices to
 this agreement constit

ute an integral part her
eof and shall be deeme

d to be incorporated

in the agreement. 55


